
 

 

 

 

 

10/18/2018, 1:14 PM- revised 

School District No.59 (Peace River South) 

Open Board Meeting Agenda 
 
Date:  October 24, 2018    1:00 PM 

 
Place: School Board Office – Dawson Creek 
 
“We acknowledge that we share this territory with the people of Treaty 8” 
 
APPROVAL OF AGENDA 

 1. ITEMS FOR ADOPTION 
R1.1 – Regular Board Meeting Minutes – September 19, 2018 
R1.2 - Excerpts Closed Meeting – September 19, 2018 

  
2. BUSINESS ARISING  
 
3. ESSENTIAL ITEMS 
 
4.  OTHER PRESENTATIONS 
  
5. REPORTS FROM THE SUPERINTENDENT OF SCHOOLS 

R5.1 – School/Student News 
R5.2 - Student Discipline Reports – September 2018 
R5.3 – Class Size & Composition Report 
R5.4 – Montessori Program Review 

 
6. REPORTS FROM THE SECRETARY-TREASURER  

R6.1 – Final Enrolment 
R6.2 – Executive Compensation Disclosure 
R6.3 – SOFI Report 
R6.4 – Restricted Surplus 
R6.5 – Trustee Remuneration 
R6.6 – Chetwynd Proposed School Closure Review Update 
R6.7 – Election Results/Trustee Recognition 
 

7.  TRUSTEE ITEMS 
   R7.1 – School Review/Closure Process – T. Ziemer 
  R7.2 – Crosswalk Safety – A. Smith 
    

8. COMMITTEE REPORTS 
8.1 - Policy Committee 
 8.1.1 – Policy/Regulation for Circulation: 

o Policy and Regulation 3160: Drugs and Alcohol 
o Policy and Regulation 3180: Smoking and Smoke Free Spaces 

 
8.1.1 – Policy/Regulation for Approval: 

o Policy and Regulation 4075: Diversity and Inclusion 
o Regulation 4370: District Code of Conduct 
o Regulation 6070.2: School Bus Transportation-Authorized Non-Public 

School Bus Passengers 
 
8.1.3 – Policy/Regulation for Repeal: 

o Policy and Regulation 4080: Learning Services-Inclusion 
o Policy and Regulation 4090: Diversity in the School Community 

 
9. DIARY 

10. QUESTION PERIOD 
11. FUTURE BUSINESS / EVENTS 
 12.1 – Inaugural Board Meeting – November 7, 2018 (11:00 am - Dawson Creek) 
 12.2 – Open Board Meeting – November 21, 2018 (Dawson Creek) 
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School District No.59 (Peace River South) 

 

BOARD OF EDUCATION OF SCHOOL DISTRICT NO.59 

11600 – 7TH Street, Dawson Creek, BC  V1G 4R8 

 
Open Session Minutes 

 
DATE & TIME: September 19, 2018 - 1:00 PM 
 
PLACE:  School Board Office – Dawson Creek 
 
PRESENT: Trustees: 
 T. Ziemer –Chair 
 C. Hillton – Vice-Chair 
 R. Powell  
 S. Berringer  
 A. Smith  
 W. Ezeard 
 N. Soontiens  
     
    C. Clouthier, Superintendent  

C. Fennell, Assistant Superintendent 
M. Panoulias, Secretary-Treasurer 
R. Schwartz, Recording Secretary 
 

 
Guests:   J. Neufeld, SRBG 
 E. Fitzpatrick, PRSTA 
 A. Schurmann 

J. Lalonde 
C. Anderson 

  
Media: A. Cozicar, Dawson Creek Mirror 
 
Called to Order – 1:05 PM 
 
The Board Chair acknowledged that we share this territory with the people of Treaty 8. 
 
 
APPROVAL OF AGENDA  
  

Additions: R5.6 Pouce Coupe School Update 
 
Deletions:  
 
 (2018-09-005)  

MOVED/SECONDED – Ezeard/Smith 
THAT, the Regular Meeting agenda be approved as amended. 

  CARRIED UNANIMOUSLY 
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1.0  ITEMS FOR ADOPTION 
 
R1.1  Regular Board Meeting Minutes – June 20,  2018 
The Chair asked for any corrections to the minutes.   

 
(2018-09-006) 
The Chair declared the minutes of the open meeting June 20, 2018 approved as distributed.   
 

R1.2  Excerpts Closed Board Meeting – June20, 2018 
 
(2018-09-007) 
The Chair declared the excerpts of the closed meeting on June 20, 2018 approved as  
distributed.   
 

R1.2  Excerpts Closed Board Meeting – July 26, 2018 
 
(2018-09-008) 
The Chair declared the excerpts of the closed meeting on July 26, 2018 approved as  
distributed.   
 
 

2.0  BUSINESS ARISING 
 
 

3.0  ESSENTIAL ITEMS 
 

 
4.0  PRESENTATIONS 

 
R4.1 – Auditor Report (Sander Rose Bone Grindle LLP) 
Mr. Neufeld from Sander Rose Bone Grindle Accounting Firm presented the audit report to the board.  
The auditor found the financial statements to present fairly, in all material aspect, in accordance with 
all required regulation. 
 
The auditor reviewed the audit letter provided to management.  The audit letter indicates any 
concerns, observations, and recommendations.  The auditors found no major issues and no additional 
internal controls were recommended.   
 
 

5.0  REPORTS FROM THE SECRETARY TREASURER 
 
R5.1  Audited Financial Statements 2017-18 
The district recorded an operating surplus of $324,877 for the 2017-18 year. 
 
Revenues were increased in part to additional funding grants (economic stability grant ($21,000) and 
the recruitment and retention workforce stability fund ($61,000)) and an increase in investment 
income. Expenses were 1.8 million lower, the main variance came from expenses was salaries and 
benefits which came in 1.4 million lower than budgeted. The Secretary-Treasurer stressed the District 
needs to look at budgeting the expenses accurately, so the variance isn’t so large. 
 

(2018-09-009) 
MOVED/SECONDED – Hillton/Berringer 
THAT, the Board approve the 2017-18 audited financial statements as presented. 
  CARRIED UNANIMOUSLY 
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R5.2  Audit Management Letter  
Reviewed under R4.1 – Auditor Presentation. 
 
R5.3  Reserve Analysis 
The Secretary Treasurer presented a summary of reserve funds as of June 30, 2018.   
 
School reserves - $1.179 million (increased $159,000) 
District reserves - $6.924 million (decreased $72,000)  
 
The following is a breakdown of District Reserves: 
Unrestricted Equity - (not designated) - $1.566 million   
Internally Restricted - (contingency) – $2.237 million 
Internally Restricted – (designated) – $2.626 million 
Special Purpose (designated) – $495,000  
Local Capital Funds – (no designation or restriction) - $0 
 
A further breakdown of the above funding accounts was reviewed.  The Secretary-Treasurer advised 
the Board needs to consider removing the internally restricted contingency reserve and the $500,000 
transportation contingency to unrestricted equity as there are no designated plans for these restricted 
funds in the coming three years. 
 
School funds increased and on average the schools are carrying higher than normal surpluses and 
trust funds. The Secretary Treasurer will inquire with Principals to determine if these funds are 
appropriate.    
 
R5.4  Preliminary Enrolment 
As of September 14th, 2018, the preliminary enrolment was reported at 3622 FTE (increase of 89.5 
FTE from projected enrolment). 
 
Final enrolment numbers will be determined as of September 30, 2018. Ministry funding is based on 
final enrolment numbers. 
 
R5.5  Chetwynd School Closure 
As reported by the Secretary Treasurer in June, there is a concern with capacity of the elementary 
schools in Chetwynd and the school enrolment numbers were to be reviewed in September.   
 
The preliminary enrolment is reporting the following elementary school capacity:  
 

 
The overall utilization rate of the elementary schools currently is 58%.  By combining the students into 
two schools the utilization rate would increase to 81%.  
 
The Secretary-Treasurer reported on the condition of the buildings and expected maintenance 
required in the future.  The Secretary-Treasurer is concerned that money spent on excess capacity is 
not the most efficient use of the funds. The Secretary-Treasurer requested the Board to proceed with 
a school closure review of Don Titus Montessori School. Approval of the review process would give 
the district staff approval to continue to gather data to present to the board to determine if a school 
closure should proceed.   
 

 Year 
built 

Ministry 
Capacity 

Nominal 
Capacity 

Preliminary 
2018/19 FTE 

Utilization 
Rate 

Little Prairie 1995 295 295 221 75% 

Don Titus Montessori 1966 245 195 96 49% 

Windrem 1959 195 195 82 42% 
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Concerns were brought forward: 
o students that moved to Don Titus Montessori from the closure of the French Immersion program 

will be asked to move again 
o timing of election will put one of the biggest decisions a board makes onto a new board 
o will there be a future need for student space if Chetwynd grows (consult with the District of 

Chetwynd to consider their long-term plan for growth) 
o the condition of the building isn’t so bad that the decision is urgent 
o there is significant unused space at the high school   

 
Members of the Board felt the board has a fiscal responsibility to start the review process to see what 
options are available.  Through the process, it may be determined, or the board may vote to not close 
the school.   
 

(2018-09-010) 
MOVED/SECONDED – Ezeard/Powell 
THAT, the Board approve to proceed with the process of a proposed closure review of 
Don Titus Montessori School. 
  CARRIED (OPPOSED - Hillton, Smith, Soontiens) 

 
 
R5.6 Pouce Coupe School Update 
The Secretary Treasurer reported the District worked with the Village of Pouce Coupe and the Pouce 
Coupe Library Board over the summer to renovate part of the public library space to a classroom to 
accommodate the increase in student enrolment at that school.  The classroom is a temporary 
measure; the District has submitted a request for a classroom expansion on the school to the Ministry 
of Education.  The District won’t know if they are successful with the classroom expansion submission 
until the spring of 2019.  The temporary space is currently being used as a Kindergarten classroom 
with 18 students.   
 
 

6.0  REPORTS FROM THE SUPERINTENDENT OF SCHOOLS 

 
R6.1  School/Student News 
The Superintendent has visited many of the schools already and the start-up of the school year has 
been very positive.  The Superintendent plans on visiting schools the remaining within the next few 
weeks. 

 
R6.2  Student Discipline Report 
The student discipline report for the month of June was reviewed.  Following is a breakdown of the 
main offences: 

o Fighting:   7 
o Safety of Others:  4 
o Controlled Substance: 3 

 
A summary report of the last eight years was reviewed.    
 
R6.3  Personnel Announcement 
The Superintendent announced the following appointments: 
 
Effective August 1, 2018: 

o Cynthia Percy, Vice-Principal of DCSS - Central Campus, effective August 1, 2018 
o Jeff Corcoran, Vice-Principal of Ecole Frank Ross, effective August 1, 2018 
o Randy Parr, Vice-Principal of Tremblay Elementary School, effective August 1, 2018 
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R6.4 – Staffing Issues: 
The Superintendent reported on the current staffing status of the School District.  The District still has 
6 positions posted, which equals approximately 3.0 FTE, with the anticipation of more vacancies to 
fill. Currently there are 10.18 FTE Letter of Permission positions in the district. The District provides 
training and mentorship to all of these individuals.   
 
R6.5 Class size and Composition 
Principals are working on resolving any class size and composition issues they may have.  Principals 
are expected to reconfigure schools up to September 30th if a reconfiguration would eliminate a class 
size or composition issues.  Any situations that are unable to be resolved by the end of September 
will result in remedies for the teachers affected.   
 
 

7.0  TRUSTEE ITEMS 
 
R7.1 BCSTA Update – N. Soontiens 
Trustee Soontiens reported on the latest news and events of BCSTA.   
 
With the trustee election coming up in October, the Provincial Trustee Academy held at the end of 
November will focus on new trustee orientation.  All trustees are encouraged to attend. 
 
General Voting Day for trustee elections will be on October 20, 2018.  
 
8.0  COMMITTEE REPORTS 
 
8.1 Policy Committee 
The policy committee reviewed all the feedback received from circulating the draft version of the 
Diversity and Inclusion policy and regulation.  This policy includes parts of policy and regulation 4080: 
Learning Services-Inclusion and policy and regulation 4090: Diversity in School Community; those 
policies would be repealed upon approval.  The policy committee recommended re-circulating the 
revised draft version of the policy and regulation based on the feedback received. 
 

(2018-09-011)  
MOVED/SECONDED – Hillton/Powell  
THAT, the Board approve to re-circulate Policy 4075: Diversity and Inclusion until the 
next board meeting date to allow for feedback on the revised draft version.  

CARRIED UNANIMOUSLY 
 
 

 
9.0  DIARY 
 
10.0  NOTICE OF MOTION 
 
11.0  QUESTION PERIOD 
A 10-minute question and answer period was held.  
 
12.0  FUTURE BUSINESS 
R12.1 - Regular Board Meeting – October 24, 2018 – Dawson Creek 
 

ADJOURNMENT 
 

(2018-09-012) 
MOVED – Ezeard 
THAT, the Regular Meeting be terminated.  (2:50 PM) 

CARRIED UNANIMOUSLY 
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CERTIFIED CORRECT: 
 
 
___________________________________ 
(T. Ziemer) Board Chair 
 
 
_________________________________________ 
(M. Panoulias) Secretary Treasurer 



 

10/18/2018, 12:02 PM 

 
 
 
 
 
 
 
MEETING: Closed Board Meeting 
DATE:  September 19, 2018       10:45 AM 
PLACE: School Board Office – Dawson Creek 

 
 
The meeting was called to order and the following was reported. 
 
 
Items for Adoption 

• Approval of Agenda 

• Closed Session Minutes – June 20, 2018 

• Special Closed Minutes – July 26, 2018 
 
 

Business Arising 
 
Trustee Items  
Items discussed and reported included: 
 
Superintendent’s Reports 
Items discussed and reported included: 

• Personnel 
 
 

Secretary Treasurer’s Reports 
Items discussed and reported included: 

• Property Update 
 

 
Future Business 
 
Adjournment      
 
      
  
      CERTIFIED CORRECT: 

 
____________________________________ 
T. Ziemer, Board Chair 

 
_____________________________________ 
Melissa Panoulias, Secretary Treasurer 
 

School District No.59 (Peace River South) 



 

 
 

11600-7th Street,  
Dawson Creek, B.C.  V1G 4R8 

Phone: (250) 782-8571    Fax: (250) 782-3204 
  www.sd59.bc.ca 

 

School District No.59 (Peace River South) 

 
October 15, 2018 
 
 

 
SD59 Peace River South 

September 2018 
Student Discipline Report 

 
 
  

September Suspensions:  
Controlled Substance 2 

Fighting 6 
Non-Compliance 2 

Profanity 4 
Safety of Others 10 

Theft 1 
Total 25 

 
 
 
 
 
Submitted by: 

 
 
 

Mike Readman 
Director of Instruction 
 



School and Month

School District 59 Discipline Report
for September, 2018.

10/18/2018BullyingLegend
suspensions this month ------->

suspensions this year ------->

<------- suspension days this month

<------- suspension days this year

<------- suspension category

2 6
5 12

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingCanalta Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingCrescent Park Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingDevereaux Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingDon Titus Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

Ecole Frank Ross Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

0 0 0 0 0 0 1 0 0 0 0 0 10 0 0 0 0 0 1 0 0 0 0 0 1

0 0 0 0 0 0 2 0 0 0 0 0 20 0 0 0 0 0 3 0 0 0 0 0 3
e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingLittle Prairie Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingMcLeod Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingMoberly Lake Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S



School and Month

School District 59 Discipline Report
for September, 2018.

10/18/2018BullyingLegend
suspensions this month ------->

suspensions this year ------->

<------- suspension days this month

<------- suspension days this year

<------- suspension category 

2 6
5 12

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingParkland Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingPeace View Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingPouce Coupe Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingSouth Peace Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingTate Creek Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

Tremblay Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

0 0 0 0 0 0 3 0 0 0 0 0 30 0 0 0 0 0 3 0 0 0 0 0 3

0 0 0 0 0 0 4 0 0 0 0 0 40 0 0 0 0 0 4 0 0 0 0 0 4
e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingTumbler Ridge Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingWindrem Elementary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

TotalWeapons

e

School Type -
Enter E or S



School and Month

School District 59 Discipline Report
for September, 2018.

10/18/2018BullyingLegend
suspensions this month ------->

suspensions this year ------->

<------- suspension days this month

<------- suspension days this year

<------- suspension category 

2 6
5 12

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0
Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

0
Total

0 0

0

0

0

0

Weapons
0 0 0 0 0 0 4 0 0 0 0 0 40 0 0 0 0 0 4 0 0 0 0 0 4

0 0 0 0 0 0 6 0 0 0 0 0 60 0 0 0 0 0 7 0 0 0 0 0 7

Group Sub Total

FTEs
SchoolType

Yes

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

Chetwynd Secondary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

2
Total

0 2
0
0

6
6

Weapons

0 0 0 0 0 1 0 0 0 0 0 0 30 0 0 0 0 3 0 0 0 0 0 0 9

0 0 0 0 0 1 0 0 0 0 0 0 30 0 0 0 0 3 0 0 0 0 0 0 9
s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

DCSS-Central Campus Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

2 0 0 0 0 0 5 0 0 0 0 0 710 0 0 0 0 0 7 0 0 0 0 0 17

3 2 0 0 0 0 7 0 0 0 0 0 1215 4 0 0 0 0 10 0 0 0 0 0 29
s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

DCSS-South Peace Campus Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

4 0 0 0 1 1 0 0 1 0 0 0 720 0 0 0 3 1 0 0 3 0 0 0 27

4 0 0 0 1 1 0 3 1 0 0 0 1020 0 0 0 3 1 0 6 3 0 0 0 33
s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

Tumbler Ridge Secondary Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

0 0 0 0 1 2 1 0 0 0 0 0 40 0 0 0 1 2 1 0 0 0 0 0 4

0 0 0 0 1 2 1 0 0 0 0 0 40 0 0 0 1 2 1 0 0 0 0 0 4
s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0
Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

2
Total

0 2

0

0

6

6

Weapons
6 0 0 0 2 4 6 0 1 0 0 0 2130 0 0 0 4 6 8 0 3 0 0 0 57

7 2 0 0 2 4 8 3 1 0 0 0 2935 4 0 0 4 6 11 6 3 0 0 0 75

Group Sub Total

FTEs
SchoolType

Yes
Instigat-

ing
Non-com-

pliance
Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0
Indefinite Profanity Tobacco Theft Truancy

September 2018
Totals To Date

2
Total

0 2

0

0

6

6

Weapons
6 0 0 0 2 4 10 0 1 0 0 0 2530 0 0 0 4 6 12 0 3 0 0 0 61

7 2 0 0 2 4 14 3 1 0 0 0 3535 4 0 0 4 6 18 6 3 0 0 0 82

ALL SCHOOLS SUMMARY

FTEs



 
 
 
 
 

October 2018 
 
To:  Board of Education of SD59 (PRS) 
 
From: Candace Clouthier, Superintendent 
 
RE: Report on Class Size and Composition with Remedies 

 
There are seven schools not in compliance with class size and/or composition maximums as 
describe in LOU # 17.  A meeting occurred with the union president of the PRSTA to report on 
our best efforts to resolve any class size or composition issues.  The union president agreed that 
the district had demonstrated best efforts and that we would be applying remedies in 
classrooms that were over class size and/or composition maximums: 
 
Note:  separate remedies stated are not all 1.0 FTE 
 
In Summary: 
 

• There are 4 elementary schools not in compliance: 
o In total, 11 teachers are being remedied for composition (19 remedies) 
o In total, 4 teachers are being remedied for class size (1 remedy) 

 

• There are 2 secondary schools not in compliance: 
o In total, 13 teachers are being remedied for composition (21 remedies) 
o In total, 4 teachers are being remedied for class size (4 remedies) 

 
Details: 
 
DCSS Central Campus: 

• One cohort (pod) of Grade 9 students were over the maximum class size by 1 student 
with the following courses affected and with 4 teachers receiving remedy each month: 
 

o Math 9.1, Science 9.1, English 9.1 and Social Studies 9.1 
o Option classes affected (each 1/3 of the time of the above classes) 

▪ Health and PE 9.2, Careers and Money Smarts 9.2, Engineering 9.2 and 
Theatre 9.2 
 

DCSS South Peace Campus: 

• There are 13 classes in first semester who are over the maximum for class composition 
with 13 teachers receiving remedy: 

School District No.59 (Peace River South) 



 
o Art 11/12.1:  over 3 students 
o PE 10-12:  over 3 students 
o Science 10.6:  over 2 students 
o Academic Strategies 11/12:  over 2 students 
o Communications 11.1:  over 2 students 
o Dance 10-12:  over 2 students 
o Electronics and Robotics 10-12:  over 1 student 
o Metal 11/12:  over 1 student 
o Foods 11-12.5:  over 1 student 
o Coding/Game Design 11/12:  over 1 student 
o English 10.1:  over 1 student 
o Apprenticeship and Workplace Math 11.1:  over 1 student 
o Science 10.2:  over 1 student 

 
Don Titus Montessori Elementary School: 

• There are 2 classes that are over the maximum for class composition with 2 teachers 
receiving a remedy: 

o Grade 4/5:  1 student over 
o Grade 5/6/7:  1 student over 

 
Ecole Frank Ross: 

• There are 9 classes that are over the maximum for class size and/or class composition 
with 5 teachers receiving a remedy: 
 

o Kindergarten:  1 student over in class size 
o Gr. 6/7:  1 student over in composition 
o Gr. 6/7:  1 student over in composition 
o Prep:  6 prep classes are over in class size and/or composition 

▪ Gr. 6/7:  1 student over in composition (2 prep teachers) 
▪ Gr. 6/7:  1 student over in composition (2 prep teachers) 
▪ K/1:  1 student over in class size (2 prep teachers) 

 
Parkland: 

• There are 3 classes that are over the maximum for class size and/or class composition 
with 3 teachers receiving a remedy: 
 

o Grade 3 and 4:  2 students over in composition 
o Grade 5/6/7:  1 student over in composition 
o Prep teacher:  2 student over in composition 

 
Tremblay: 

• There are 2 classes that are over the maximum for class size and/or class composition 
with 2 teachers receiving a remedy: 
 



o Grade 5/6:  over 1 student in composition 
o Grade 6/7:  over 1 student in composition 

 
Tumbler Ridge Secondary: 

• There are 3 classes that are over the maximum for class size and/or class composition 
with 3 teachers receiving a remedy: 
 

o English 9:  1 student over in class size 
o Social Studies 10:  1 student over in class size 
o Science 10:  1 student over in class size 



 

 

 

 

____________________________________________________________________________________ 
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October 16, 2018 

 

 

School District #59 Trustees 

 

Re:  Review Process for Don Titus Montessori Program 
 
 

Intent 
 
The intent of the review for Don Titus is to ensure that the Montessori program is operating in accordance 
with Montessori principles.  As a school of choice, with a Montessori program, it is important that the Board 
of Education have the confidence in supporting and recognizing that the program is authentic and 
sustainable. 
 
Process 
 
The process for review of the Montessori program will be as follows: 
 

• Meeting with Principal and district staff to discuss the intent and process of the review; 
• A rubric will be developed to measure the Essential Elements of Successful Public  

Montessori Schools relative to the context of the Don Titus Montessori Program.  The following 
areas would be addressed: 

o Montessori Adults (teachers, EA’s, Principal, volunteers etc.); 
o Montessori Learning Environment; 
o Family Engagement; 
o Leadership and Organizational Development; 
o Assessment. 

 
• Meetings with Staff to provide evidence for the elements in the rubric; 
• Survey for parents; 
• Survey for students if deemed appropriate; 
• Gathering of data and information to provide feedback and identify areas for improvement; 
• District staff would provide feedback to school staff; 
• School staff will create an improvement plan, if advised (could combine with School Growth Plan 

goals); 
• Timelines to be established for progress on the plan for improvement and for future reviews. 

 
Note that this review will be completed by the end of June 2019 
 

 

Candace Clouthier 

Superintendent 



SD59 2018/19 Final Enrolments(FTE's)

School Change Change

Canalta 232.0 240.0 8.0 234.0 240.0 6.0

Chetwynd Sec 271.0 282.3 11.3 269.6 282.3 12.6

Crescent Park 196.0 197.0 1.0 212.0 197.0 (15.0)

Devereaux 109.0 108.0 (1.0) 118.0 108.0 (10.0)

Don Titus 90.0 96.0 6.0 82.0 96.0 14.0

Ecole Frank Ross 456.0 463.0 7.0 432.0 463.0 31.0

Dist.Learn. & Kelly Lk 65.0 79.0 14.0 77.0 79.0 2.0

Little Prairie 206.0 222.0 16.0 200.0 222.0 22.0

McLeod 40.0 38.0 (2.0) 40.0 38.0 (2.0)

Moberly Lake 43.0 44.0 1.0 52.0 44.0 (8.0)

Parkland 52.0 55.0 3.0 48.0 55.0 7.0

Peace View School 24.0 21.0 (3.0) 20.0 21.0 1.0

Pouce Coupe 120.0 129.0 9.0 111.0 129.0 18.0

South Peace Elem 28.0 28.0 0.0 26.0 28.0 2.0

Dawson Creek Secondary 960.0 994.4 34.4 970.4 994.4 24.0

Tremblay 165.0 162.0 (3.0) 176.0 162.0 (14.0)

Tumbler Ridge Elem    231.0 230.0 (1.0) 211.0 230.0 19.0

Tumbler Ridge Sec 155.0 165.6 10.6 162.6 165.6 3.0

Windrem 90.0 85.0 (5.0) 111.0 85.0 (26.0)

District 0.0 0.0 0.0 0.0 0.0

Total FTE 3533.00 3639.25 106.25 3552.63 3639.25 86.63

SUMMARY:
Elementary:
Urban Dawson Creek 1,049.0 1,062.0 13.0 1,054.0 1,062.0 8.0

Rural Dawson Creek (incl.Pouce) 373.0 379.0 6.0 363.0 379.0 16.0

Chetwynd Area 429.0 447.0 18.0 445.0 447.0 2.0

Tumbler Ridge 231.0 230.0 (1.0) 211.0 230.0 19.0

2,082.0 2,118.0 36.0 2,073.0 2,118.0 45.0

Middle/Secondary:
Dawson Creek 960.0 994.4 34.4 970.4 994.4 24.0

Chetwynd 271.0 282.3 11.3 269.6 282.3 12.6

Tumbler Ridge 155.0 165.6 10.6 162.6 165.6 3.0

1,386.0 1,442.3 56.3 1,402.6 1,442.3 39.6

Distance Learn. & Kelly Lk 65.0 79.0 14.0 77.0 79.0 2.0

Prelim. 

Budget Sep-18  Sep-17  Sep-18
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Public Sector Executive Compensation Disclosure Report 2017/18 
School District #59 (Peace River South)  

 
The Board of Education of School District #59 encourages and adopts practices that enable the district to attract, retain, incent, and 
reward qualified, high-performing employees, who are critical to the delivery of quality public education programs to students in 
School District No.59 (Peace River South)  
 
A key component of this approach is the development and maintenance of a framework for executive and exempt staff compensation 
that is rational, defensible, competitive and able to be effectively administered. 
 

Compensation Philosophy 
 
The Board’s compensation philosophy aligns with the statutory system of exempt staff compensation administration in the K-12 
public education sector and the British Columbia Public School Employers’ Association (BCPSEA) exempt staff compensation 
management plan (BCPSEA Policy 95-06, Compensation and Employment Standards for School District Employees Not Subject to a 
Collective Agreement), which is an approved compensation plan under the Public Sector Employers Act.  
 
Compensation mandates/direction adopted by the Public Sector Employers’ Council (PSEC) from time to time are the official policy 
of BCPSEA and any adjustments to exempt staff compensation levels must align with the parameters of the prevailing compensation 
mandate/direction. 
 
The Board’s compensation philosophy is based upon a set of principles that guide development, maintenance and decision-making 
with respect to salary structures and total compensation packages and programs.  
 
At its core is an integrated view of compensation and rewards — not only traditional, quantifiable elements such as salary and 
benefits (compensation), but also more intangible elements such as career opportunities, learning and career development, work 
challenge, and supportive culture (rewards). The total rewards compensation program further integrates with plans that establish the 
board of education’s overall education, business, and human resources strategies and objectives to facilitate the attraction and 
retention of qualified, experienced, motivated and high-potential employees who are committed to the board’s overarching goal of 
delivering a high quality public education experience to BC students. 
 
Inherent in the compensation philosophy are the following core principles: 

▪ Performance: The compensation structure and administration of the structure supports and promotes meaningful career growth 
and development opportunities, and a performance-based (merit) organizational culture. 
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▪ Differentiation: Differentiation of compensation is supported where there are differences in the scope of the position within an 
organization, and/or due to superior individual/team contributions. 

▪ Accountability: Compensation decisions are objective and based upon a clear and well documented rationale that demonstrates 
the appropriate expenditure of public funds. 

▪ Transparency: The compensation program is designed, managed, administered, and communicated in a manner that ensures the 
program is clearly understood by employees and the public while protecting individual personal information. 

 

Labour Market Comparators  

Key to the compensation philosophy is the need to maintain a meaningful level of competitiveness with the relevant external labour 
market. Consistent with industry standards, “labour market” is defined in the BCPSEA sectoral exempt compensation management 
plan (Policy 95-06, Compensation and Employment Standards for School District Employees Not Subject to a Collective Agreement) 
as: 
 
▪ The recruitment pool for these employees 
▪ The destination sector for these employees. 
 
The following considerations guide articulation of the relevant labour market: 
 
▪ Degree of recruitment from these jurisdictions/organizations 
▪ Size of the organization, as size drives the span of control and scope of accountability 
▪ Geographic location 
▪ Transferability of skills 
▪ Comparability of qualifications and experience 
▪ Comparability of authority and consequence of error. 
 
For executive and exempt staff positions in the BC K-12 public education sector, the relevant labour market includes: 
 
1.  Other BC school districts (primary labour market) 
2.  Other BC public sector organizations 
3. Other Canadian school districts where relevant (to the extent that BC school districts recruit from and lose employees to these 

jurisdictions, this segment of the labour market is weighted to Alberta and Ontario (and to a lesser extent, Saskatchewan) 
consistent with the industry-standard definition of labour market) 

4. Selected private sector organizations where relevant. 
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The Board’s executive and exempt staff salary structure was developed on a total compensation basis, consistent with governance 
and technical best practice, as part of the BCPSEA Sectoral Exempt Staff Compensation Review Project conducted with the 
approval of the PSEC Secretariat. This comprehensive market review ensured development of an executive and exempt staff salary 
structure for each of the province’s 60 public school districts in alignment with each district’s relevant comparator labour market and 
internal organizational structure. This approach includes: 
 
▪ Consideration of the relevant labour market for compensation comparison purposes.  
 
▪ Linking pay ranges to neutral, relevant factors (e.g., job content (specific duties/responsibilities), required skill level, required 

competencies, required qualifications). 
 

▪ Ensuring appropriate relationships exist between positions in the district’s organizational hierarchy. 
 

▪ Considering the ways in which appropriate organizational and individual performance measures may be linked to the 
administration of the compensation system.  
 

In balancing external competitiveness with internal equity, the reference point for executive and exempt total compensation is 
currently the median of the relevant comparator labour market. 
 
 
The Board’s total compensation package for executive/senior management staff is comprised of the following elements. 
 

Cash Compensation 

Total cash compensation includes annual base salary and northern allowance. 
 
▪ Annual base salary 

Annual base salary is considered in the context of the total compensation package.  
 

▪ Northern allowance 
 
An amount of $4,000 of the salary paid to the Employee shall be designated as a Northern Residents Travel benefit.  This benefit 
shall be in effect within the guidelines of the Canada Revenue Agency as they exist and are changed by the Canada Revenue 
Agency from year to year and shall end when the Canada Revenue Agency ends the program.  Northern Allowance for regular 
part-time employees will be pro-rated proportionate to the hours compensated. 
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 Non-cash Compensation 

The non-cash elements of the total compensation package include: 
 
▪ Health and welfare benefits, such as basic medical, extended medical, dental, group life, short-term and long-term disability, 

employee and family assistance program, etc. consistent with such benefits as offered in the K-12 sector generally. 
 

▪ Pension benefits — executive/senior management employees are enrolled in either the Teachers’ Pension Plan or the Municipal 
Pension Plan. 
 

▪ Long Service Recognition — Continuing employees will be recognized by the Board of Education in progressive service 
intervals according to the following schedule:  
 

- 10 years service - presentation of 10 year pin  
- 15 years service - presentation of l5 year pin  
- 20 years service - presentation of 20 year (Silver) pin  
- 25 years service - presentation of 25 year (Gold) pin, Engraved Watch  
- 30 years service - presentation of 30-year (Gold with Ruby) pin, District Cheque of $350  
- 35 years service - presentation of 35-year (Gold with Ruby & Diamond) pin, District Cheque for $500  
- 40 years service - presentation of 40 year (Gold with Ruby, Sapphire & Diamond) pin, District Cheque for $650 
 

▪ Retirement Recognition — Retiring employees will be recognized by the Board of Education in progressive service intervals 
according to the following schedule:  
 

- Less than 10 years - presentation of a School District cheque in the amount of $100, and gift certificate of choice in the 
amount of $130.00  

- 10 years or more - presentation of a School District cheque in the amount of $20/year of service to a maximum of $500, 
and gift certificate of choice in the amount of $130.00 

 
In Addition: Departing District Management and Excluded Staff will be honoured by the Board with the presentation of a departing 
gift, the value of which will be commensurate with their length of service, in combination with their relationship to the Board. 
 

▪ Paid time off, including an annual vacation entitlement between 15 and 40 days. Pursuant to the Public Sector Employers Act, 
carry forward of unused accumulated vacation is not permitted. If, however, the individual employment contract does allow for 
carry forward of unused accumulated vacation, then such vacation may be carried forward for one year only and at the end of 
that year, the unused accumulated vacation must be used in full, paid out, or a combination of the two. 
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Further, executive/senior management employees receive up to 3 days of paid time off annually, in addition to annual vacation 
entitlement, in recognition of long and continuous service.  These days are subject to the conditions specified below: 

 
  Completion of three years of service = one (1) day leave 

   Completion of four years of service = two (2) days leave 
   Completion of five years of service = three (3) days leave 

 
These days may not be carried over from one fiscal year to another, and are not eligible to be paid out if unused by the Employee. 

 

Compensation Administration 
 
The Board engages in consistent and ongoing administration of the compensation structure to ensure that reality matches philosophy 
and that equity is maintained. An ongoing system of compensation review conducted and managed through BCPSEA and the PSEC 
Secretariat ensures that total compensation levels are benchmarked externally against the appropriate labour market and internally 
against appropriate job criteria.  
 
The Board works with BCPSEA to obtain information and advice relating to the executive and exempt compensation structures and 
to ensure alignment with the compensation mandates/directions established by PSEC. 
 
▪ Annual base salary administration 

The salary structure for executive and exempt positions is based on placement at the appropriate salary range in the structure 
reflective of labour market competitiveness and internal equity. Placement and progression through the salary range is dependent 
upon competency growth and performance. The maximum of the salary range typically represents the job rate for the position, 
defined as the salary that should be paid to an incumbent who has established him/herself as meeting all the goals and 
expectations of the position in a fully satisfactory manner. New hires are generally not placed at the job rate on commencement 
of employment, although due to the key leadership roles and responsibilities, such individuals are generally recruited at a highly 
competent level and are often placed at the mid- to maximum point in the salary range reflective of the required competence, 
qualifications, and experience. 

 
The decision whether to grant a salary increase to the position of Superintendent only is at the sole discretion of the Board and is 
the only executive/exempt position for which BCPSEA approval of a compensation increase is not required. In determining 
whether a salary increase is warranted, the Board considers such factors as performance, competence, external 
competitiveness, and internal equity including the maintenance of appropriate salary differentials through the organization. The 
Board typically utilizes market compensation data and salary/compensation structures developed by BCPSEA for this position as 
well as all other positions in the exempt staff structure. Potential increases are considered within the Board’s overall 
compensation budget. 
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Accountability 
 
Underlying the Board’s compensation philosophy and approach is the understanding that legal and regulatory mandates are 
considered a baseline for implementing any compensation plan or practice. Compensation administration in the K-12 public 
education sector currently operates within the following context:  
 
▪ the Public Sector Employers Act, which establishes the legislative policy framework for exempt staff compensation administration 

in the public sector 
 

▪ the BCPSEA exempt staff compensation management plan (Policy 95-06, Compensation and Employment Standards for School 
District Employees Not Subject to a Collective Agreement), which is an approved compensation plan under the Public Sector 
Employers Act. 
 

▪ Compensation mandates/direction adopted by the Public Sector Employers’ Council from time to time. Any adjustments to 
exempt staff compensation levels must align with the parameters of the prevailing PSEC compensation mandate/direction. 

 
Under the current compensation administration system in the K-12 sector: 
 
▪ the Board of Education is solely responsible for the establishment and maintenance of compensation levels for the position of 

Superintendent of Schools.  As elected school trustees, the Board is accountable to its public and therefore ensures that it 
adheres to proper human resources practices including statutory requirements with respect to executive and exempt staff 
compensation.  
 

▪ proposed compensation adjustments for all other executive and exempt positions in the district must be reviewed and approved 
by BCPSEA prior to implementation. 
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Summary Compensation Table at FISCAL, 2018 
 

       

Previous Two Years 
Totals 

Total Compensation 

Name and Position Salary 

Holdback/Bonus/ 
Incentive Plan 
Compensation Benefits Pension 

All Other  
Compensation 

(expanded 
below) 

2017/2018 
Total 

Compensation 
 

2016/2017 2015/2016 

Leslie Lambie, Superintendent of 
Schools $ 171,553 - $ 5,848 $ 23,523 - $ 200,924  $ 185,610 $ 168,982 

Candace Clouthier, Assistant 
Superintendent $ 144,328 - $ 7,394 $ 19,779 - $ 171,501 $ 161,326  

Christy Fennell, Director of 
Instruction $ 130,170 - $ 5,850 $ 17,907 - $ 153,927 $ 150,039  

Mike Readman, Director of 
Instruction $ 128,436  $ 7,523 $ 17,684  $ 153,643   

Melissa Panoulias, Secretary 
Treasurer $ 120,788 - $10,302 $ 12,055 $ 6,528 $ 149,673 $ 43,688  

 

 

Summary Compensation Table at FISCAL, 2018 

 

Name And Position 
All Other 

Compensation Severance 
Vacation 
payout 

Leave 
payout 

Vehicle / 
Transportation 

Allowance 

Perquisites / 
other 

Allowances Other 

Leslie Lambie, Superintendent of Schools - - - - - - - 

Candace Clouthier, Assistant 
Superintendent 

- - - - - - - 

Christy Fennell, Director of Instruction - - - - - - - 

Mike Readman, Director of Instruction        

Melissa Panoulias, Secretary Treasurer $ 6,528 - $ 6,528 - - - - 
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Notes 

 

Leslie Lambie, Superintendent of 
Schools 

 

Candace Clouthier, Assistant 
Superintendent 

 

Christy Fennell, Director of Instruction  

Mike Readman, Director of Instruction  

Melissa Panoulias, Secretary Treasurer  Partial year compensation, on continued maternity leave July 1, 2017 to September 4, 2017. 
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October 16, 2018 

 

 

School District #59 Trustees 

 

RE: Transfer from restricted surplus  

 

Regular assessment of internally restricted items should occur to determine if the amounts are still valid.  

Amounts should not be Internally Restricted that will likely not be spent in within three years.  If no 

plans exist for spending in the near future the funds should be allocated to the Unrestricted Operating 

Surplus.  

 

The following two funds are designated as restricted but have no plan to be spent in the next three years.   

 

Board Contingency Fund - $2,237,317 

 

In June 2007 a motion was approved by the Board that 75% of any unrestricted surplus be restricts as 

a contingency for future deficits or priority projects. 

 

Transportation Contingency - $500,000 

 

The operating grant prior to the 2012/13 school year labeled a portion of funding as Supplement for 

Transportation and Housing.  A change in the funding formula occurred and the funds were relabeled 

as Supplement for Unique Geographical Factors.  This change in formula resulted in a decrease of 

funding of approximately $750,000.   

 

With the change in the funding formula and uncertainty a motion was passed by the board in 

December 2013 to allocate $500,000 from surplus funds to reserves specifically marked for 

transportation. 

 

 

I am recommending the movement of $2,737,317 from Restricted Operating Reserves to Unrestricted 

Operating Reserves and an immediate ending of the Board Contingency Fund.  

 

Melissa Panoulias 

Secretary Treasurer 

 

 

 



 

 

 

 

____________________________________________________________________________________ 
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October 16, 2018 

 

 

School District #59 Trustees 

 

RE: Trustee Remuneration  

 

Currently a third of the trustee stipend is designated as a non-accountable allowance, which is non-

taxable.  Effective January 1, 2019 income tax laws have changed and require that an employee pay 

income tax on all non-accountable allowances.  

 

Following are scenarios of increased tax deductions of the current trustee base stipend: 

 

 
 

 

Boards may continue to use non-accountable expense allowances after 2018 but they will generally be 

included in the income of the trustee and will be taxable effective January 1, 2019.   

 

The Board needs to decide if they want to increase the amount of the current base stipend to maintain 

net pay or continue with the current stipend.  

 

 

Melissa Panoulias 

Secretary Treasurer 
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October 16, 2018 

 

 

School District #59 Trustees 

 

RE: Proposed School Closure Review of Don Titus Montessori  

 

In September a motion was passed to proceed with the process of a proposed school closure review of 

Don Titus Montessori School.  It was verbally stated during the meeting that in the past the first and 

second reading of the Bylaw typically occur in October. 

 

I am writing to inform the Board that I will not be requesting a first reading of the bylaw at this meeting.  

This is a more complex situation than many of our previous proposed school closure reviews.  Due to 

the complex nature of the review, more time is required to gather data to present to the board.  I want to 

ensure I am doing my due diligence gathering and reviewing data to determine if I will make a 

recommendation to proceed with the first reading of the bylaw or not. 

 

I do not have set timelines as the length of the process will depend on the data received, as well as, the 

time required to educate a new board that will be elected this month.  I understand this process can be 

upsetting for staff, children, parents and the Chetwynd community but I want to ensure there is enough 

time for a thorough review. 

 

Melissa Panoulias 

Secretary Treasurer 
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PLACE: Board Office – Dawson Creek 

 

CHAIR: Crystal Hillton 

   

 

   

Policies/Regulations for Discussion: 

 

 

Policies/Regulations for Circulation: 
o Policy and Regulation 3160: Drugs and Alcohol 
o Policy and Regulation 3180: Smoking and Smoke Free Spaces 

 

Policies/Regulations for Approval: 
o Policy and Regulation 4075: Diversity and Inclusion 
o Regulation 4370: District Code of Conduct 

o Regulation 6070.2: School Bus Transportation – Authorized Non-Public School Passengers 
 

Policies/Regulations for Repeal: 
o Policy and Regulation 4080: Learning Services-Inclusion 
o Policy and Regulation 4090: Diversity in the School Community 

 



Part B:  Staff Health and Safety 

3160 Drugs and Alcohol 

 

Policy  3160  STATUS: REVIEW 

 

ACTIVITIES - CONDUCT - ALCOHOL/DRUGS - ALL STAFF-VOLUNTEERS 

 

Board Approved and Codified:  September 23, 1985 

 

Last Revised: June 19, 2013 

 

 

  

Description: 

 

The Board of Education prohibits the consumption of alcoholic beverages, cannabis/cannabis 

products or use of illicit drugs by all employees while on the job or engaged in Board 

approved activities or outings involving students.  Drugs prescribed by a physician are 

exempt from this policy. 

 

 

  



Regulation  3160  STATUS: REVIEW 

 

ACTIVITIES - CONDUCT - ALCOHOL/DRUGS - ALL STAFF 

 

Board Approved and Codified:  September 23,1985 

 

Last Revised: June 19, 2013 

 

 

Description: 

 

Supervisors on field trips, athletic trips or any school based activity may be called upon at 

any time to assist with or manage student circumstances.  Employees who consume or are 

under the influence of alcoholic beverages, cannabis/cannabis products or drugs while on the 

job or involved in school activities involving students, are liable to receive a suspension 

without pay pursuant to the provisions of the School Act and its regulations.  This applies to 

field trips, athletic trips international trips or any extracurricular school activities. 

 

 

Volunteers: 

Consuming an alcoholic beverage or using cannabis/cannabis products (or use of illicit 

drugs), at any time on school based trips is unacceptable. Volunteers are expected to be in a 

supervisory capacity for the duration of the field trip including overnight trips. There is no 

time when they are off duty. Any decision to drink while attending a school based activity 

will constitute the end of the volunteer’s involvement for the duration of that activity and 

they are to leave the group (at their own expense). 

 

 

 



3180 Smoking and Smoke-Free Spaces 

 

Policy  3180  STATUS: REVIEW 

 

SMOKING AND SMOKE-FREE SPACES 

 

Board Approved and Codified:  June 27, 1988 

 

Last Revised:  June 19, 2013, December 14, 2016 

 

Description: 

The Province of British Columbia (The Tobacco and Vapour Products Control Act and 

Regulation, September 1, 2016 , The Cannabis Control and Licensing Act (Bill 30), 2018 and 

The BC Cannabis Control Regulation, October 5, 2018), together with the Board of 

Education believes that tobacco, vapour product1 and cannabis/cannais product use are 

addictive practices and that the use of tobacco, vapour product1 and cannabis/cannais product 

in the school and work environment are not appropriate practices toward supporting good 

health. The Board therefore bans smoking and the use of tobacco, vapour products and 

cannabis/cannais products in all its forms, from District premises, property and vehicles.  

This is to include vehicles parked on school district property. 

 

The exception to this policy is for the ceremonial use of tobacco where the activity has been 

approved by the Board, and the ceremony is performed in relation to a traditional aboriginal 

cultural activity, or performed by a group for a purpose approved by government regulation. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
1 Vapour Products means the following: 

• an e-cigarette; 

• an e-substance; 

• a cartridge for or a component of an e-cigarette 

 

 

 

 

 



 

 

Regulation  3180  STATUS: REVIEW 

 

SMOKING AND SMOKE-FREE SPACES 

 

Board Approved and Codified:  June 2007 

 

Last Revised:  June 19, 2013; December 14, 2016 

 

Description: 

 

All school campuses and district operations shall have a non-smoking policy that is published 

annually to staff and to the school community. It will include the following: 

 

▪ Smoking or use of vapour products and cannabis/cannabis products on School District 

59 property is prohibited; 

 

▪ Holding a vapour product or lighted tobacco or cannabis in or on School District 59 

property is prohibited; 

 

▪ This ban includes public smoking, or the use of vapour products or cannabis/cannabis 

products inside vehicles that are parked on School District 59 property 

 

▪ This includes premises leased to, or articulated for joint-use by another entity, and 

premises that the Board leases from another entity, where a learning program is 

delivered; 

 

▪ This ban applies to all visitors or user groups on School District 59 property; 

 

▪ This ban includes all School District 59 vehicles; 

 

▪ This ban includes School District 59 early learning and adult learning centers; 

 

 

Provincial statute enforces this ban under the Offence Act, with penalties and fines ranging up 

to from $2500 to $5000 and/or 3 to 6 months imprisonment. 

 

 

Together with the smoker (of tobacco, vapour products or cannabis/cannabis products), the 

Board, Superintendent, and principal are deemed to have committed the offence if someone 

contravenes the ban, unless the school/employer can demonstrate that all reasonable efforts 

were exercised to prevent the contravention. 

 



 

 

4075 Diversity and Inclusion 

 

Policy  4075  STATUS:  FOR APPROVAL 

 

DIVERSITY AND INCLUSION 

 

Board Approved:  October 24, 2018 

 

Last Revised:  

 

Description: 

 

Diversity and Inclusion practices in SD 59 Peace River South are based on the principles of 

respect, acceptance, safety and equity.  This policy complies with district policies, codes of 

conduct, the BC Human Rights Code and the School Act. 

 

The Board of Education of SD 59 recognizes that visible and invisible minorities exist and 

the Board of Edcuation is committed to creating an inclusive and equitable environment for 

all who learn and work here.   

 

The Board of Education recognizes that there needs to be specific planning in order to ensure 

equity for the following students: 

 

• Aboriginal (Indigenous) Students and other visible and invisible minorities that 

experience inequity; 

• Students with Diversities (significant learning needs, English Language Learners); 

• Students with diverse sexual orientations, gender identities and expressions. 

 

 

 

 
  



 

 

4075 Diversity and Inclusion 

 

Regulation  4075  STATUS:  FOR APPROVAL 

 

DIVERSITY AND INCLUSION 

 

Board Approved:  October 24, 2018 

 

Last Revised:  

 

All members of SD 59 Peace River South have the right to expect that policies, regulations, 

processes, programs and communication are inclusive and respectful. Consideration will be 

given to visible and invisible diversities including but not limited to: race, ability, sexual 

orientation, gender identity, religion, culture and socio-economic status. 

 

For the purposes of this policy, the following definitions will apply: 

 

Aboriginal (Indigenous) Students:  students who self-identify as aboriginal  

 

Visible Minorities:  persons, other than aboriginal peoples, who are non-Caucasian in race or 

non-white in colour 

 

Invisibile Minorities:  A group whose minority status is not always immediately visible, i.e. 

whose members are not known to each other is unorganized minority group having same 

thoughts, culture, creed race etc.  

 

Students with Diversities:  Students who have significant difficulties in accessing the 

regular curriculum and need targeted support in order to reach their personal potential.  This 

includes students with significant difficulties in the following domains:  intellectual, physical, 

social & emotional, behaviour, communication, self-determination and for new English 

language Learners. 

 

Gender Identity (refers to lived gender):  this is the gender that the student expresses 

publically while at school, socializing, accessing services, and in the broader community.  

One's gender identity can be the same or different from their sex assigned at birth. 

 

Gender Expression:  the way in which a person expresses their gender identity, typically 

through their appearance, dress, and behavior. 

 

Sexual Orientation:  is an enduring pattern of romantic or sexual attraction (or a 

combination of these) to persons of the opposite sex or gender, the same sex or gender, or to 

both sexes or more than one gender. 

 

There is an expectation that all members of the school community will: 

 

• Adhere to a code of conduct that is educative, preventive and restorative in practice 

and response; 



 

 

• Foster school cultures that are responsive to the diverse social and cultural needs of 

individuals and groups; 

• Understand how the characteristics of diversity impact the access to, and outcomes of, 

education; 

• Recognize the injustice of marginalization and promote human rights; and 

• Participate in the ongoing development of practices that promote equitable treatment 

for everyone, cultivating mutual respect and a sense of belonging. 

 

There is an expectation that specific and intentional planning occurs in order to ensure equity 

for the following students: 

 

• Aboriginal (Indigenous) Students and other visible and invisible minorities that 

experience inequity: 

 

o As we strive to create racism free environments in our schools we must 

recognize that racism is pervasive in our society and present in our schools.  

Without that recognition, we deny the lived experience of aboriginal 

(indigenous) students and other students, staff and community members.  We 

must ensure that our practices in the district do not perpetuate stereotyping, 

discrimination, or inequality.  Creating a racism free environment requires: 

▪ Knowledge of the stereotype assumptions and practices which can 

operate in the classroom, hallways and school grounds (explicit bias); 

▪ Self -awareness of the ways in which we, as individuals, may 

perpetuate these stereotype assumptions and how they impact our 

decisions and actions (implicit bias) 

▪ Development of skills necessary to challenge racism through the 

honoring of diversity; 

o School district personnel will acknowledge Treaty 8 Territory at the opening 

of important functions; 

o The district will ensure that the Aboriginal Education Department continues to 

provide a program that is above and beyond K-12 education and constantly 

monitors achievement data to address any areas of inequity: 

▪ Partnerships are maintained between Saulteau First Nation, Moberly 

First Nation, the Metis community and all of our aboriginal families. 

 

• Students with Diversities: 

 

o Advocate for each student’s success through respectful support, recognition of 

individual learning needs in all domains and preparation for life-long learning 

in the development of individual educational or learning plans; 

o Placement in the learning environment that best supports growth to 

independence; 

o Ensure a collaborative planning model as a means to align our practices to 

support student learning. 

 

 

• Students with diverse sexual orientations, gender identities and expressions will have: 

 

o Right to privacy; 

o Rights to determine their own name and pronouns; 



 

 

o Choices for gender specific (traditional) washrooms as well as gender neutral 

washrooms.  Students may choose to use a traditional bathroom based on their 

lived gender as defined in this policy; 

o Support and advocacy; 

o Education:  provide information, resources etc. 

 

 



4370 District Code of Conduct 

 

Policy  4370  STATUS: APPROVED 

 

DISTRICT CODE OF CONDUCT 

 

Board Approved:  March 28, l984 

 

Last Revised:  June 19, 2013; January 2017 

 

Description: 

 

The Board of Education expects that each school shall develop, display and annually review a 

school code of conduct for students.  This written document shall be made available to the 

public and filed with the Superintendent on an annual basis and is to guarantee due process 

and equitable treatment of students. 

 

 

  



Regulation  4370  STATUS: FOR APPROVAL 

 

DISTRICT CODE OF CONDUCT 

 

Board Approved:  March 28, 1984  

 

Last Revised:  June 19, 2013; January 2017; October 2018 

 

Description: 

 

The Board of Education recognizes its obligation to all members of the school community to 

provide a safe and caring learning environment such that effective, purposeful teaching and 

learning may occur.  To that end it is expected that all members of the school community will 

conduct themselves in an ethical, respectful and lawful manner that demonstrates 

consideration for self, others, property and the environment.  A violation of the code of 

conduct may warrant intervention or disciplinary action. 

 

It is expected that all members of the school community (staff, students, parents, and guests) 

will adhere to the District code of conduct and will: 

  

• respect the rights of others to feel safe and secure in all facilities; 

• respect the need for a continued positive learning environment in schools; 

• respect the property of others - private and public in all environments; 

• respect the legitimate authority of the school principal and staff; 

• respect the diversity of the school community; 

• respect the non smoking nature of district schools and property (prohibiting the use of 

tobacco, cannabis and vapour products); 

• not threaten, harass, intimidate or assault, in any way, any person within the school 

community and in all district environments; (ref:  Policy 4390 Bullying and 

Harassment in Schools) 

• not be in possession of weapons, dangerous articles, alcohol, cannabis or cannabis 

products or illegal drugs while in school or at school functions, or on any school 

district property; 

 

1. Each school will develop a code of conduct, in consultation with staff, parents, and   

students, that will include the following elements: 

 

a. A statement of purpose that provides a rationale for the code of conduct with a 

focus on safe, caring and orderly school environments (ref:  “Safe, Caring and 

Orderly Schools:A Guide) 

 

b. Reference to each of the prohibited grounds of discrimination as set out in 

section 7 and section 8 of the BC Human Rights Code relative to displays, 

statements, publications etc. and in any accomodation or service: 

 

i. Specifically:  race, colour, ancestry, place of origin, religion, marital 

status, family status, physical or mental disability, sex, sexual 

orientation, gender identity or expression, or age. 



 

c.  Statements about what is acceptable and unacceptable behaviour including 

threats, harasments, intimidattion or assault. 

 

d. Statements about the consequence of the unacceptable behaviour, which must 

take account of the student’s age, maturity and circumstance: 

 

i. Whenever possible and appropriate, focus on consequences that are 

restorative in nature; 

ii. Principles of fair treatment and the capacity to evaluate each 

circumstance based on the individual circumstance, rather than 

arbitrary application of rules. 

 

e.  An explanation that the board will take reasonable steps to prevent retaliation 

by a person against a student for a complaint in regards to the code of conduct. 

 

f. An explanation that the school code of conduct applies throughout the school 

day*, including break times, and to any school activity or school sanctioned 

event even if it is not held on school property. 

 

i. May reference the Criminal Code or the School Act and Regulation 

(including relevant Ministerial Orders); 

 

2. It is the responsibility of the principal or designate to ensure that members of the 

school community while at school or at a school function conform to the district code 

of conduct and school rules as authorized by the principal and other policies of the 

Board. 

 

3. The district code of conduct and school rules shall be prominently displayed in the 

school or in the school handbook and communicated to students, staff, and parents at 

regular (at least once per school year) intervals. 

 

 

*Length of School Day = Reasonable length of time to get to and from school.  (May vary 

with home’s distance from school.) 

 

 

 



Regulation  6070.2  STATUS: FOR APPROVAL 

 

SCHOOL BUS TRANSPORTATION - AUTHORIZED NON-PUBLIC SCHOOL BUS 

PASSENGERS 

 

Board Approved:  February 11, 1985 

 

 Last Revised: June 19, 2013; October 2017; October 2018 

 

Description: 

 

1. School District employees are authorized to ride school buses under the following 

situations: 

a) While performing their duties, 

b) An emergency situation, 

a) For the purpose of this regulation, an emergency situation is defined as a situation 

where an employee cannot reach his or her place of employment for one of the 

following reasons: 

o Mechanical breakdown of their usual transportation. 

o Extreme weather and/or road conditions. 

 

2. Volunteers approved by school authority or designate that are providing services to 

students may be permitted rider status on a space-available basis. 

 

3.  Providers of contract services to the District (with the permission of the Transportation 

Manager). 

 

Note:  The above reasons are not intended to provide sustained or repeated riding privileges.  

 

4.  The following non-public school students are permitted to ride school buses provided 

deviation from the normal route is not required: 

a) Private school K-12 students. 

b) Northern Lights College students. 

c) Adults with Special Needs 

a) Transportation may be provided to adults with special needs to attend approved 

educational facilities subject to the following conditions: 

 (a)  That the destination facility be approved by the District as being an             

        educational or training centre. 

 (b)  That transportation only be provided on a space available basis, and that 

        no additional costs be incurred. 

 (c) That permission is granted based on a District assessment of each      

       individual's suitability to travel in a school bus environment. 

 (d) That appropriate measures be taken to properly introduce each individual 

       and the circumstances to the driver, the children, and the parents on the 

       route involved. 

 (e)  That the District may limit the number of adults with special needs that 

        may be allowed on one bus. 

 



5. At the discretion of the Transportation Manager, children of a student may be 

provided bus service with the following conditions: 

a) Parent will be responsible for safety of the child, 

b) Parent may not bring onto the bus large items such as buggies, strollers, etc., 

c) If required, the child must be secured in a CSA approved child seat (provided by 

the parent) that is tethered to the bus seat system with an approved seat 

belt/harness system. 

 

6.  At the discretion of the Transportation Manager, a SD #59 Bus Operator may be 

permitted to transport one child on the operator’s bus route with the following 

conditions: 

a) The Bus Operator must be the legal guardian of the child,  

b) If required, the child must be secured in a CSA approved child seat that is tethered 

to the bus seat system with an approved seat belt/harness system. 

 

 
NOTE:  The above is dependent on the following: 

 

• there is space available on the bus(es) required to carry the student/adult; 

• no additional bus stops will be permitted for pick up or drop off; 

• adult students submit a clear criminal record check for working with children and 

vulnerable adults prior to permission being granted; 

• compliance with the code of conduct regarding behavior on the school bus; 

• they maintain a good standing in their account if a fee for service structure is in effect. 
 

 



4080 Learning Services (Student Support): Student Inclusion 

 

Policy  4080  STATUS: FOR REPEAL 

 

LEARNING SERVICES (STUDENT SUPPORT):  STUDENT INCLUSION 

 

Board Approved and Codified   February 24, 1986 

 

Last Revised: June 19, 2013 

 

Description: 

The Board of Education believes that the District’s resources shall be applied for all children 

to be afforded opportunities to develop to their full potential. 

 

Every child up to the age of 19 has the fundamental right to an education regardless of the 

degree of the child's potential for making a contribution to society.  Each student, through 

acquisition of knowledge, essential skills and positive attitudes, can develop into a self 

respecting individual capable of making a contribution to the quality of human existence. 

 

Students with special needs should be provided services within the framework of general 

education and should receive such services in the least restrictive environment.  The Board 

believes that the education of students is a partnership between the Board of Education of 

School District #59 (Peace River South) and the parents with each assuming primary 

responsibility for some areas of the child's education while mutually sharing responsibilities 

in other areas. 

 

For its role in this partnership, the Board believes that all students with special needs should 

be provided with planned experiences so to the extent of his/her capacity may have a 

reasonable opportunity to: 

• experience success, acceptance and develop a sense of worth 

• develop respect and tolerance for others 

• enjoy the act of learning as a life-long process 

• acquire, use and master communication and computation skills 

• develop critical and creative thinking abilities 

• acquire knowledge and skills in the recreational, physical and cultural domains 

• acquire knowledge and necessary skills to function effectively in a complex society 

• develop the ability to cope with the changing demands of society 

 

The Learning Services Department is expected to function within and as an integral part of 

the regular public school framework. 

 

The Board directs the Superintendent of Schools to ensure that specific supportive programs, 

as approved by the Board, are in place and that there is a budget developed from within the 

Ministry funding to support these programs. 

 

  



Regulation 4080  STATUS: FOR REPEAL 

 

LEARNING SERVICES (STUDENT SUPPORT):  STUDENT INCLUSION 

 

Issued:   February 24, 1986 

 

Last Revised:  June 19, 2013 

 

Description: 

 

1.  Annually, and reflecting the resources available (supplemental funding) to enable the 

school to provide inclusive programs for students, Learning Services Department will 

develop services and programs to identified students with special needs throughout the 

district: 

a. Schools will be informed by the Learning Services Department of the numbers of 

identified students with special needs, for which they will receive supplemental 

funding, on a date established by the Superintendent of Schools. 

 

2.  The Learning Services Department of School District #59 will maintain a comprehensive 

and rational program for identification and assessment of children requiring supported 

educational programs. 

 

3.  The Learning Services Department will provide an ongoing assessment of the needs for 

maintaining and/or establishing appropriate programs (IEPs) for students with special needs.   

 

4.  Where there are identified students with special needs, the principal will ensure that there 

is appropriate planning and programs are developed: 

a. For all Low Incidence High cost students individual educational programs will be 

developed. 

b. All individual education programs will provide an opportunity for parental 

involvement in their development. 

c. There will be a regular reporting and a review procedure developed for all individual 

education programs. 

d. Individual educational programs will be maintained in the student record files within 

the school. 

 

5.  All students with special needs will be integrated and included into the regular school 

system to the best extent possible. 

 

6.  All schools will establish School Based Teams (SBT) with the Principal responsible for 

establishing school based programs. 

 

7.  Some specialized services may be essential in order for exceptional students to attend 

school.  These include the provision of functional school environments, personalized 

equipment aids, individualized instructional programs and Learning Services personnel.  

Also, it may become necessary to provide exceptional students with vocational education, 

placement services, employment counselling and work experience. 



4090 Diversity in School Community 

 

Policy  4090  STATUS: FOR REPEAL 

 

DIVERSITY IN SCHOOL COMMUNITY 

 

BOARD APPROVED:  April 23, 1997 

 

Last Revised:  June 19, 2013 

 

Description: 

The Board of Education recognizes, celebrates and values the diversity found in its school 

community. 

 

The Board supports the following principles and beliefs: 

1.  It is here to provide and maintain a learning and working environment of acceptance, 

fairness, justice and equity for all students, staff, and those within the community it serves 

while recognizing, celebrating and valuing the diversity of race, colour, creed or ethnicity. 

2.  It supports educational programs promoting understanding of diversity. 

3.  It recognizes the inherent dignity and rights of all members of the human family. 
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