
 

 

 

 

10/16/2020, 3:32 PM- revised 

School District No.59 (Peace River South) 

 

COVID-19 PRECAUTIONS  

FOR PUBLIC BOARD MEETING 

 

The Board of Education of SD59 (PRS) will be holding their Public 

Board Meeting on Wednesday, October 21, 2020 in Chetwynd, 

BC at Chetwynd Recreation Centre (Cottonwood Hall) starting at 

1:00 pm.  There will be limited seating in the gallery.  Anyone 

wishing to attend the public board meeting must pre-register by 

12:00 pm on Tuesday, October 20, 2020. 

 

Pre-registration is mandatory so COVID-19 protocol established 

for the School Board Office can be maintained.  Individuals signed 

up for the meeting will be contacted prior to the meeting to be 

informed of the protocol.   

 

Please contact Richell Schwartz to register for the meeting: 

Phone: 250-782-8571, ext. 217 

Email: rschwartz@sd59.bc.ca 

  



 

 

 

 

10/16/2020, 3:32 PM- revised 

School District No.59 (Peace River South) 

 
 
Open Board Meeting Agenda  
 
Date:  October 21, 2020    1:00 PM 

 
Place: Chetwynd Recreation Centre – Chetwynd, BC 
 
 
“We acknowledge that we share this territory with the people of Treaty 8” 
 
APPROVAL OF AGENDA 
 

1. ITEMS FOR ADOPTION 
R1.1 – Regular Board Meeting Minutes – September 23, 2020 
R1.2 – Excerpts Closed Meeting – September 23, 2020 
 

2. BUSINESS ARISING  
 

3. ESSENTIAL ITEMS 
 

4. OTHER PRESENTATIONS 
 

5. REPORTS FROM THE SUPERINTENDENT OF SCHOOLS 
R5.1 – School/Student News 
R5.2 – Student Discipline Report 
R5.3 – West Moberly Learning Enhancement Agreement Update 
R5.4 – Mental Health Grant 
R5.5 – Class Size, Composition, and Remedies 
R5.6 – Operational Plan Update 
 
 

6. REPORTS FROM THE SECRETARY-TREASURER  
R6.1 – Final Enrolment and In-class Instruction Update 
R6.2 – Executive Compensation Disclosure 2019-20 
R6.3 – SOFI Report 
R6.4 – Safe Return to School Grants  

 
 

7. TRUSTEE ITEMS 
R7.1 – BCSTA Update – T. Jones 
 

8. COMMITTEE REPORTS 
 

9. DIARY 
 

10. QUESTION PERIOD 
Questions or comments must relate to items in this meeting’s agenda. 

 
11. FUTURE BUSINESS / EVENTS 

11.1 Open Board Meeting – November 25, 2020 – Board Office 
 
 
 
 
 
 
 

rschwartz
Sticky Note
Verbal Reports:R5.1, R5.3, R5.6, R7.1
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BOARD OF EDUCATION OF SCHOOL DISTRICT NO.59 

11600 – 7TH Street, Dawson Creek, BC  V1G 4R8 

 
Open Session Minutes 

 
DATE & TIME: September 23, 2020 – 1:00 PM 
 
PLACE:  School Board Office – Dawson Creek 
 
 
PRESENT: Trustees: 
 T. Ziemer 
 C. Hillton (Vice-Chair) 
 R. Gulick  
 T. Jones  
 C. Anderson (Chair) 
 B. Borton - via zoom 
 J. Lalonde  
     
    C. Fennell, Superintendent  
    M. Readman, Assistant Superintendent 

M. Panoulias, Secretary-Treasurer 
R. Schwartz, Recording Secretary 
 

Called to Order – 1:03 PM 
 
The Organizational Meeting was called to order by the Secretary Treasurer at 1:03 PM 
 
The Secretary-Treasurer acknowledged that we share this territory with the people of Treaty 8. 
 
Election of Chair & Vice-Chair 

 
The Secretary Treasurer called for nominations for the position of Board Chair. 
 
 Trustee Ziemer nominated Trustee Anderson (accepted) 
 
The Secretary Treasurer made a second and third call for further nominations. 
 

(2020-09-006)  
MOVED to cease nominations – Gulick 

 
Congratulations to Trustee Anderson to hold position as Board Chair by acclamation. 
 

School District No.59 (Peace River South) 
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The Secretary Treasurer turned the gavel over to the Board Chair. 
 
The Board Chair called for nominations for the position of Vice-Chair. 
 
 Trustee Gulick nominated Crystal Hillton. (accepted) 
 

 The Board Chair made a second and third call for further nominations for the position of Vice-
Chair of the Board. 

 
(2020-09-007)  
MOVED to cease nominations – Ziemer 

 
Congratulations to Trustee Hillton to hold position as Vice-Chair. 
 

 
Declarations of Conflict of Interest: 

➢ Trustee Hillton declared conflict with District of Chetwynd and CUPE. 
➢ Trustee Ziemer declared conflict with tenders involving painting. 
➢ Trustee Jones declared conflict with family member belonging to BCTF & excluded staff 

(hourly) 
➢ Trustee Borton declared conflict with a family member belonging to Unifor. 
➢ Trustee Lalonde declared conflict with family member belonging to BCGEU. 
➢ Trustee Anderson declared conflict with family member belonging to BCNU. 

 
 
APPROVAL OF AGENDA  
  

Additions:  
    
Deletions: 
 
 (2020-09-008)  

MOVED/SECONDED – Jones/Lalonde 
THAT, the Regular Meeting agenda be approved as amended. 

CARRIED UNANIMOUSLY 
 
 

1.0  ITEMS FOR ADOPTION 
 

R1.1  Regular Board Meeting Minutes – June 24, 2020 
The Chair asked for any corrections to the minutes. 

 
(2020-09-009)  
The Chair declared the minutes of the open meeting June 24, 2020 approved as 
presented.   
 

R1.3  Excerpts of Closed Board Meeting – June 24, 2020   
 
(2020-09-010)  
The Chair declared the excerpts of the closed board meeting June 24, 2020 approved as 
presented.   
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2.0  BUSINESS ARISING 
 

3.0  ESSENTIAL ITEMS 
 
4.0  PRESENTATIONS 

 
Mr. Neufeld from Sander Rose Bone Grindle Accounting Firm presented the audit report to the 
board.  The auditor found the financial statements to present fairly, in all material aspect, in 
accordance with all required regulation. 
 
 

5.0  REPORTS FROM THE SECRETARY TREASURER 
 
R5.1  Audited Financial Statements 2019-20 
The Secretary-Treasurer reviewed the audited financial statements with the board. The district 
recorded an operating surplus of $742,051 for the 2019-20 year.  The majority of the operating 
surplus is due to underspent funds in Aboriginal Education ($106,431) and school-based 
surpluses ($483,831); only $151,789 is attributed to the district operating budget.  An 
operating reserve balance of $7.1 million is available, of which $1.2 is internally restricted.   
 

(2020-09-011) 
MOVED/SECONDED – Borton/Hillton 
THAT, the Board approve the 2019-20 audited financial statements as presented. 

  CARRIED UNANIMOUSLY 
 
R5.2  Audit Management Letter  
The board reviewed the audit letter provided to management.  The audit letter indicates any 
concerns, observations, and recommendations.  The auditors found no major issues and no 
additional internal controls were recommended.   
 
R5.3  2019-20 Financial Statement Discussion & Analysis Report 
The Secretary Treasurer reviewed the 2019-20 Financial Statement Analysis Report with the 
board.  The report is an overview of the financial statement discussion with the board.   
 
R5.4  Pouce Coupe School Addition Update 
The Secretary Treasurer announced the Board of Education has approved to cost share 50% 
of the two-classroom addition of the Pouce Coupe Elementary School with the Ministry of 
Education.  The approval will be presented to the Ministry of Education as part of the Concept 
Plan phase of the project and if approved, the next phase of the plan will be to move to the 
tender process. 
 
R5.5  2020-21 Capital Addition 
The Secretary Treasurer requested an addition to the capital budget that was approved in the 
Preliminary 2020-21 budget in June 2020.  The capital item is a replacement deck for the plow 
truck with a value of $6,000.  The Director of Operations will not proceed with the lowest 
priority item on the 2020-21 capital list until the amended funding is known to account for this 
change. 
 

(2020-09-012) 
MOVED/SECONDED – Gulick/Ziemer 
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The board approve an addition to the 2020-21 capital items to purchase a replacement 
deck for the plow truck at a value of $6,000.  

CARRIED UNANIMOUSLY 
 

 
R5.6  Transportation Assistance Allowance 
Policy 6070 School Bus Transportation allows for transportation assistance to families to 
support students that are eligible for transportation services but have been denied due other 
circumstances.  The rate has not seen an increase in a long time.  The Secretary Treasurer is 
recommending removing the additional allowance for each student and increase the per 
kilometre rate to $0.25/km up to a daily maximum of $12. 
 

(2020-09-013) 
MOVED/SECONDED – Jones/Lalonde 
THAT, the Board approve a rate change to the Transportation Assistance Allowance to 
$0.25/km per family up to a daily maximum allowance of $12. 

  CARRIED UNANIMOUSLY 
 
R5.7  Preliminary Enrollment 
As of September 16th, 2020, the preliminary enrolment was reported at 3604 FTE (decrease of 
84.0 FTE from projected enrolment). A school breakdown was provided indicating students in 
in-classroom instruction in and distributed learning.  Students registering in distributed learning 
are still tagged to their catchment school. 
 
Final enrolment numbers for Ministry funding will be determined as of September 30th.  
 
R5.8  COVID-19 Funding 
Additional funding has been announced from both the provincial and federal governments to 
support a safe return to school.  The provincial Safe to Return to School Grant received is 
$313,770 and has been allocated in the areas of cleaning supplies, reusable masks and face 
shields, hand hygiene, computer and assistive technology and cleaning frequency. The federal 
Safe Return to Class Fund will be provided in two instalments.  The first disbursement is 
expected in the fall and the second in early 2021. The federal funding can be used for learning 
resources and supports, health and safety, transportation and before and after school care.   
 
R5.9  Property Update 
The Secretary Treasurer announced the district sold O’Brien School for $450,000.  The sale 
was completed on August 31, 2020.  Proceeds from the sale will be allocated as 25% to local 
capital funds and 75% to minister-restricted capital funds.  
 
 

6.0  REPORTS FROM THE SUPERINTENDENT OF SCHOOLS 
 
R6.1  School/Student News 
The Superintendent reported school/student news: 

• The intermediate class at Don Titus Montessori had a field trip to Gwillim for the day 

• Mrs. Harris’ class at Crescent Park has brought the outdoors inside to build a fun reading 
nook.  The outdoor items include a tent, canoe, outdoor chairs and a pretend firepit. 

• Creative bulletin boards are welcoming students and staff back in schools. 

• DCSS delivered smile cookies to students via robots built by the robotics class.  
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R6.2  Return to School Update-COVID-19 
The Superintendent reported on the Return to School Plan.   
 
The Superintendent spoke about the cohort structures put in place at schools across the 
district, with different cohort groups using separate learning spaces, entry and exits, having 
different break times and areas of the playground.  All schools have protocols and guidelines 
to follow which include standardized use of personal protective equipment, physical distancing, 
health and safety protocols, including cleaning and what to do when you are sick.  The 
protocols will be adapted as new information and direction is received from the Ministry of 
Education and provincial and local health authorities. 
 
All the schools worked hard on developing safe back to school plans which included a student 
orientation component and managing the scheduling of students.  Some of the high schools 
had to change their timetable format to initiate cohorts and limit the number of transitions for 
students and staff in a day.  CSS and TRSS are on a semester-based timetable.  DCSS-
Central Campus is semester based for the first time in recent memory.  DCSS-South Peace 
Campus is now on a quarterly or Copernican system where students take only two classes at a 
time for a 9-week period.   
 
The district is providing a K-9 distributed learning program to accommodate students who are 
not ready or willing to return to face-to-face instruction.  There is a lot of work being done to get 
the program off the ground as the district has previously only offered distributed learning in 
grades 10-12.   
 
School District No.59 (PRS) was made aware by Northern Health that there was an exposure 
at Ecole Frank Ross Elementary School on September 10-11, 2020 to a confirmed COVID-19 
case.  The district works with Northern Health and the Medical Health Officer and follows their 
guidance in these situations.  Please be reassured that our schools will continue to implement 
the strict protocols and procedures we have in place so that children and staff can continue to 
attend school as safely as possible.  
 
COVID-19 protocols are continually being updated when the ministry and PHO update 
provincial guidelines. School outbreaks and exposures will be listed on the BCCDC website 
(bccdc.ca) as they are reported.   
 
R6.3  2020-21 International Field Trips Update 
The Assistant Superintendent reported that the Ministry of Education has recommended that 
all international travel for school students for the 2020-21 school year be cancelled or deferred. 
Tumbler Ridge Secondary was planning a student trip to Europe and Dawson Creek 
Secondary School was planning a trip to Thailand and Cambodia. Planning for both trips had 
been put on hold in the spring of 2020 when travel restrictions were implemented due to 
COVID-19. 
 

(2020-09-014) 
MOVED/SECONDED – Lalonde/Jones 
THAT, the board adhere to the direction of the Ministry of Education to cancel all 
international student travel for the 2020-21 school year.   

  CARRIED UNANIMOUSLY 
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R6.4 Learning Enhancement Agreement Update 
The district has a signed Learning Enhancement Agreement with Saulteau First Nations.  The 
agreement with West Moberly First Nations still needs be presented to their council.   
 

 
7.0  TRUSTEE ITEMS 

 
R7.1 BCSTA Update – T. Ziemer 
Trustee Ziemer presented the latest news and events from the BCSTA.  BCSTA has 
announced that fall events and meetings will be virtual.  The Northern Interior Branch is 
seeking feedback on their growth plan.  Trustees will review the plan and provide feedback to 
Trustee Ziemer to report back to the branch. 
 
The board provided direction to the Board Chair to write a letter of appreciation to Mrs. 
Higginson, President of BCSTA. 
 
R7.2 Recording Board Meetings – R. Gulick 
Trustee Gulick presented a motion to record public board meetings and make available on the 
school district website for public access.  The board held a discussion. 
 

(2020-09-015) 
MOVED/SECONDED – Gulick/Hillton 
THAT, the public board meetings be recorded (audio and video) and posted online for a 
2 month trial period to allow for public viewing;  
WHEREAS, this new practice will be reviewed after the 2-month trial period and if the 
new process is approved to continue the recordings will be posted for a minimum of 365 
days before expiring; 
FURTHERMORE, it is understood that technology restraints or issues may arise, and 
may be limited in venue’s outside of the School District Board Office; therefore, 
recordings may not be available in those circumstances. 
   Defeated (Jones, Ziemer, Borton, Lalonde) 

 
R7.3 2020-21 Committees & Reps 
The Board assigned trustees to standing committees and schools for the 2020-21 school year. 
 
 

8.0  COMMITTEE REPORTS 
 

R8.1  Policy Committee 
The Policy Committee brought forward the following recommendations: 
 

Policies and Regulations for Adoption: 
The Policy Committee presented the following policies for adoption:   
 

(2020-09-016)  
MOVED/SECONDED – Gulick/Lalonde 
THAT, the board adopt the following policies and regulations as presented: 

• Policy 2320 School Closure 

• Policy 2350 Organizational Chart  

• Policy 3000 Hiring of Personnel 
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• Policy 4050 Grade Placement of Students 

• Policy 4500 Communicable Disease 

• Policy 4560 Visits to Schools 

• *Policy 4570 Emergency Preparedness (*NEW) 

• Regulation 6070.1 – School Bus Transportation: Walk Limits 

• Regulation 6070.4 – School Bus Transportation: School Bus Passengers 

• Regulation 6070.5 – School Bus Transportation: Operating Regulations 

• Regulation 6070.6 – School Bus Transportation: Transportation Assistance 
Allowance 

CARRIED UNANIMOUSLY 
 

 
9.0  DIARY 
 
 
10.0  NOTICE OF MOTION 
 
 
11.0  QUESTION PERIOD 
A question and answer period was provided. 
 
12.0  FUTURE BUSINESS 
R12.1 - Regular Board Meeting – October 21, 2020 (Chetwynd) 

 
ADJOURNMENT 
  

(2020-09-017) 
MOVED – Jones 
THAT, the Regular Meeting be terminated. (3:42 PM) 

CARRIED UNANIMOUSLY 
 
 

 
 
 
CERTIFIED CORRECT: 

 
 

___________________________________ 
(C. Anderson) Board Chair 

 
 
 

_________________________________________ 
(M. Panoulias) Secretary Treasurer 



 

10/13/2020, 9:23 AM 

 
 
 
 
 
 
 
MEETING: Closed Board Meeting 
DATE:  September 23, 2020       10:30 AM 
PLACE: School Board Office – Dawson Creek 

 
 
The meeting was called to order and the following was reported. 
 
 
Items for Adoption 

• Approval of Agenda 

• Closed Meeting Minutes – June 24, 2020 
 
 

Business Arising 
 
Trustee Items  
Items discussed and reported included: 

• BCPSEA Update 
 

 
Superintendent’s Reports 
Items discussed and reported included: 

• Personnel Matters 
 
 

Secretary Treasurer’s Reports 

• Property Update 

• Pouce Coupe School Addition 

• Public Sector Compensation Freeze Policy 
 
Adjournment Motion      
 
       
  
      CERTIFIED CORRECT: 

 
____________________________________ 
C. Anderson, Board Chair 

 
_____________________________________ 
M. Panoulias, Secretary Treasurer 
 

School District No.59 (Peace River South) 



 

 
 

11600-7th Street,  
Dawson Creek, B.C.  V1G 4R8 

Phone: (250) 782-8571    Fax: (250) 782-3204 
  www.sd59.bc.ca 

 

School District No.59 (Peace River South) 

 
October 13, 2020 
 
 

 
SD59 Peace River South 

September 2020 
Student Discipline Report 

 
 
  

September Suspensions:  
Fighting 1 

Safety of Others 6 
Total 7 

 
 
 
 
 
Submitted by: 

 
 
 

Mike Readman 
Assistant Superintendent 
 



School and Month

School District 59 Discipline Report
for September, 2020.

10/13/2020BullyingLegend
suspensions this month ------->

suspensions this year ------->

<------- suspension days this month

<------- suspension days this year

<------- suspension category

2 6
5 12

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingCanalta Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingCrescent Park Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingDevereaux Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

Don Titus Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

0 0 0 0 0 0 1 0 0 0 0 0 10 0 0 0 0 0 1 0 0 0 0 0 1

0 0 0 0 0 0 1 0 0 0 0 0 10 0 0 0 0 0 1 0 0 0 0 0 1
e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingEcole Frank Ross Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingLittle Prairie Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingMcLeod Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingMoberly Lake Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S



School and Month

School District 59 Discipline Report
for September, 2020.

10/13/2020BullyingLegend
suspensions this month ------->

suspensions this year ------->

<------- suspension days this month

<------- suspension days this year

<------- suspension category

2 6
5 12

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingParkland Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingPeace View Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingPouce Coupe Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingSouth Peace Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingTremblay Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingTumbler Ridge Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

Windrem Elementary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

0 0 0 0 0 0 1 0 0 0 0 0 10 0 0 0 0 0 2 0 0 0 0 0 2

0 0 0 0 0 0 1 0 0 0 0 0 10 0 0 0 0 0 2 0 0 0 0 0 2
e

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0
Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

0
Total

0 0

0

0

0

0

Weapons
0 0 0 0 0 0 2 0 0 0 0 0 20 0 0 0 0 0 3 0 0 0 0 0 3

0 0 0 0 0 0 2 0 0 0 0 0 20 0 0 0 0 0 3 0 0 0 0 0 3

Group Sub Total

FTEs
SchoolType

Yes



School and Month

School District 59 Discipline Report
for September, 2020.

10/13/2020BullyingLegend
suspensions this month ------->

suspensions this year ------->

<------- suspension days this month

<------- suspension days this year

<------- suspension category

2 6
5 12

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

Chetwynd Secondary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

0 0 0 0 0 0 1 0 0 0 0 0 10 0 0 0 0 0 1 0 0 0 0 0 1

0 0 0 0 0 0 1 0 0 0 0 0 10 0 0 0 0 0 1 0 0 0 0 0 1
s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0

DCSS-Central Campus Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

0
Total

0 0
0
0

0
0

Weapons

1 0 0 0 0 0 3 0 0 0 0 0 43 0 0 0 0 0 9 0 0 0 0 0 12

1 0 0 0 0 0 3 0 0 0 0 0 43 0 0 0 0 0 9 0 0 0 0 0 12
s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingDCSS-South Peace Campus Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullyingTumbler Ridge Secondary Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

TotalWeapons

s

School Type -
Enter E or S

Instigat-
ing

Non-com-
pliance

Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0
Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

0
Total

0 0

0

0

0

0

Weapons
1 0 0 0 0 0 4 0 0 0 0 0 53 0 0 0 0 0 10 0 0 0 0 0 13

1 0 0 0 0 0 4 0 0 0 0 0 53 0 0 0 0 0 10 0 0 0 0 0 13

Group Sub Total

FTEs
SchoolType

Yes
Instigat-

ing
Non-com-

pliance
Drugs/
Alcohol Fighting

Indecent
Behav.

Safety of
Others

Vandal-
ismBullying

0
Indefinite Profanity Tobacco Theft Truancy

September 2020
Totals To Date

0
Total

0 0

0

0

0

0

Weapons
1 0 0 0 0 0 6 0 0 0 0 0 73 0 0 0 0 0 13 0 0 0 0 0 16

1 0 0 0 0 0 6 0 0 0 0 0 73 0 0 0 0 0 13 0 0 0 0 0 16

ALL SCHOOLS SUMMARY

FTEs
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School District No.59 (Peace River South) 

October 2020 
 
To:  Board of Education of SD 59 (PRS) 
 
From:  Christy Fennell, Superintendent 
 
RE:  Report on Class Size and Composition, Remedies and Ratios 
 
1.  Ratios: 
 
The district must meet ratios in the areas of: 

• Special Education Resource Teacher (SERT) 1:342 

• Learning Assistance Teacher (LAT) 1:325 

• Teacher Librarian (TL) 1:400 

• English Language Learners (ELL) 1:43.8 ELL FTE 

• Secondary Counsellors 1:315 
 
The district has met and exceeded the ratio for Teacher Librarians (+0.177 FTE).  

• Current TL FTE -  9.066 
o 5.271 FTE  TL – Elementary 
o 3.795 FTE TL - Secondary 

 
The district has a shortfall in the combined ratios of SERT, LAT and ELL (-0.100 FTE).  
 

• Current ELL FTE - 2.0 (+ 0.059 above 1.941 ratio required for 85 ELL FTE) 
o 1.0 FTE District ELL Teacher – Elementary 
o 1.0 FTE District ELL Teacher – Middle/Secondary 

 

• Current LAT FTE -  10.574  
o 6.609 FTE LAT - Elementary  
o 3.965 FTE LAT – Secondary 

 

• Current SERT FTE- 10.616: This includes SERT, LRT (Literacy Resource Teacher), NRT 
(Numeracy Resource teacher), Additional LAT (Learning Assitance) 

o 5.55 FTE District SERT  
▪ 2.5 District Helping Teacher 
▪ 0.5 District Teacher for Students with Visual Impairments 
▪ 0.35 District teacher for the Deaf and Hard of Hearing 
▪ 1.2 District Primary Literacy Teacher 
▪ 1.0 District Intermediate/Secondary Literacy Teacher 

o 3.5 FTE School-Based LRT  
o 0.828 FTE School-Based NRT 
o 0.738 FTE Additional LAT 
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The district has met and exceeded the ratio the ratio for Secondary Counsellors (+0.008). 
 

• Current Secondary Counsellor FTE – 4.575 
o 2.0 FTE Dawson Creek Secondary South Peace Campus   
o 1.0 FTE Dawson Creek Secondary Central Campus   
o 0.875 FTE Chetwynd Secondary  
o 0.7 FTE Tumbler Ridge Secondary  

 
At this time the district is working to fulfill our obligations for meeting the above ratios. 
 
2. Class Size and Composition: 
 
There are 9 schools not in compliance with class size/composition maximums as described 
in LOU #17.  Meetings have occurred with the union president of the PRSTA to report on our 
best efforts to resolve any class size or composition issues.  The union president agreed that 
the district had demonstrated best efforts and that we would be applying remedies in 
classrooms that were over class size and/or composition maximums: 
  
Note:  separate remedies stated are not all 1.0 FTE 
  
In Summary: 
  

• There are 7 elementary schools* not in compliance: 
o   In total, 18 teachers are being remedied for composition (22 remedies) 

  

• There are 3 secondary schools** not in compliance: 
o In total, 39 teachers are being remedied for composition (85 remedies) 
o In total, 6 teachers are being remedied for class size (8 remedies) 

 

*Canalta Elementary, Crescent Park Elementary, Devereaux Elementary, Don Titus 
Montessori Elementary, Ecole Frank Ross Elementary, Moberly Lake Elementary, Tremblay 
Elementary,  
  
**Dawson Creek Secondary – South Peace Campus and Central Campus, Chetwynd 
Secondary, Tumbler Ridge Secondary 
 
 
 
 



Ratio Analysis - SD # 59 Peace River South

2020/21 School Year

FTE Present Expected Difference Present Expected Difference Present Expected Difference

Canalta 233.000 0.720 0.717 0.003 0.600 0.583 0.017

CSS 289.063 0.865 0.889 -0.024 0.750 0.723 0.027 0.875 0.918 -0.04

Crescent Park 228.000 0.695 0.702 -0.007 0.560 0.570 -0.010

DCSS - Central 394.000 1.000 1.212 -0.212 1.000 0.985 0.015 1.000 1.251 -0.25

DCSS - SP 583.500 1.600 1.795 -0.195 1.445 1.459 -0.014 2.000 1.852 0.15

Devereaux 87.000 0.270 0.268 0.002 0.220 0.218 0.002

Don Titus 116.000 0.350 0.357 -0.007 0.280 0.290 -0.010

EFR 486.000 1.550 1.495 0.055 1.250 1.215 0.035

Little Prairie 227.000 0.650 0.698 -0.048 0.472 0.568 -0.096

McLeod 53.000 0.150 0.163 -0.013 0.125 0.133 -0.008

Moberly Lake 36.000 0.100 0.111 -0.011 0.100 0.090 0.010

Parkland 50.000 0.150 0.154 -0.004 0.100 0.125 -0.025

Peaceview 26.000 0.080 0.080 0.000 0.065 0.065 0.000

Pouce Coupe 122.000 0.440 0.375 0.065 0.358 0.305 0.053

SP  Elementary 30.000 0.092 0.092 0.000 0.075 0.075 0.000

Tremblay 140.000 0.500 0.431 0.069 0.365 0.350 0.015

TRE 218.000 0.662 0.671 -0.009 0.538 0.545 -0.007

TRSS 171.875 0.500 0.529 -0.029 0.600 0.430 0.170 0.546 0.546 0.00

Windrem 64.000 0.200 0.197 0.003 0.163 0.160 0.003

3554.4375 10.574         10.936         0.362-           9.066           8.889           0.177           4.421            4.567            -0.146

FTE Present Expected Difference

SERT (1 per every 342 FTE) 3554.4375 10.6160 10.393 0.223

ELL (1 per every 43.8 FTE) 85.00 2.000 1.941 0.059

Shortage As of Nov

LAT/SERT/ELL 23.19 23.270 -0.080 0.100-         

TL 9.066 8.889 0.177

Couns. 4.421 4.567 -0.146 Covered by increase in TRSS Counsellor

LAT (1 per every 325 FTE) TL (1 per every 400 FTE) Couns. (1 per every 315 FTE)



SD59 2020/21 Final Enrolments (FTE's)

Canalta 235.0 233.0 (2.0) 238.0 233.0 (5.0)

Chetwynd Secondary 269.0 289.1 20.1 265.3 289.1 23.8

Crescent Park 226.0 228.0 2.0 227.0 228.0 1.0

Devereaux 88.0 87.0 (1.0) 99.0 87.0 (12.0)

Don Titus 114.0 116.0 2.0 123.0 116.0 (7.0)

Ecole Frank Ross 490.0 486.0 (4.0) 491.0 486.0 (5.0)

Distributed Learning & Kelly Lake 65.0 74.0 9.0 95.9 74.0 (21.9)

Little Prairie 220.0 227.0 7.0 227.0 227.0 0.0

McLeod 50.0 53.0 3.0 56.0 53.0 (3.0)

Moberly Lake 30.0 36.0 6.0 34.0 36.0 2.0

Parkland 42.0 50.0 8.0 42.0 50.0 8.0

Peace View School 26.0 26.0 0.0 24.0 26.0 2.0

Pouce Coupe 143.0 122.0 (21.0) 141.0 122.0 (19.0)

South Peace Elementary 30.0 30.0 0.0 28.0 30.0 2.0

Dawson Creek Secondary 975.0 977.5 2.5 997.3 977.5 (19.8)

Tremblay 146.0 140.0 (6.0) 161.0 140.0 (21.0)

Tumbler Ridge Elementary 215.0 212.0 (3.0) 223.0 212.0 (11.0)

Tumbler Ridge Secondary 182.0 171.9 (10.1) 170.3 171.9 1.6

Windrem 65.0 64.0 (1.0) 72.0 64.0 (8.0)

District 77.0 0.0 (77.0) 0.0 0.0 0.0

Total FTE 3688.00 3622.44 (65.6) 3714.75 3622.44 (92.3)

SUMMARY:
Elementary 2,120.0 2,110.0 (10.0) 2,186.0 2,110.0 (76.0)

Secondary 1,426.0 1,438.4 12.4 1,432.8 1,438.4 5.6

Distributed Learning & Kelly Lake 65.0 74.0 9.0 95.9 74.0 (21.9)

District School 77.0 0.0 (77.0) 0.0 0.0 0.0

Total FTE 3,688.0 3,622.4 (65.6) 3,714.8 3,622.4 (92.3)

SUMMARY:
Elementary:

Urban Dawson Creek 1,097.0 1,087.0 (10.0) 1,117.0 1,087.0 (30.0)

Rural Dawson Creek 379.0 368.0 (11.0) 390.0 368.0 (22.0)

Chetwynd Area 429.0 443.0 14.0 456.0 443.0 (13.0)

Tumbler Ridge 215.0 212.0 (3.0) 223.0 212.0 (11.0)
2,120.0 2,110.0 (10.0) 2,186.0 2,110.0 (76.0)

Secondary:

Dawson Creek 975.0 977.5 2.5 997.3 977.5 (19.8)

Chetwynd 269.0 289.1 20.1 265.3 289.1 23.8

Tumbler Ridge 182.0 171.9 (10.1) 170.3 171.9 1.6
1,426.0 1,438.4 12.4 1,432.8 1,438.4 5.6

Distributed Learning & Kelly Lake 65.0 74.0 9.0 95.9 74.0 (21.9)

District School 77.0 0.0 (77.0) 0.0 0.0 0.0

School Change Change
Prelim. 

Budget
Sep-20  Sep-19 Sep-20



 

 

School Sept Oct 

Canalta 14  10  

CSS 5  5  

Crescent Park 9  8  

Devereaux 7  5  

Don Titus 11  8  

Ecole FR 9  19  

Little Prairie  13  8  

McLeod 5  8  

Moberly 5  6  

Parkland 4  0  

Pouce Coupe 10  5  

DCSS 36  54  

Tremblay 8  10  

Tumbler Ridge Elem 3  4  

Tumbler Ridge Sec. 3  3  

Windrem 4  4  

Total FTE 146  157  
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Public Sector Executive Compensation Disclosure Report 2019/20 
School District #59 (Peace River South)  

 
The Board of Education of School District #59 encourages and adopts practices that enable the district to attract, retain, incent, and 
reward qualified, high-performing employees, who are critical to the delivery of quality public education programs to students in 
School District No.59 (Peace River South)  
 
A key component of this approach is the development and maintenance of a framework for executive and exempt staff compensation 
that is rational, defensible, competitive and able to be effectively administered. 
 

Compensation Philosophy 
 
The Board’s compensation philosophy aligns with the statutory system of exempt staff compensation administration in the K-12 
public education sector and the British Columbia Public School Employers’ Association (BCPSEA) exempt staff compensation 
management plan (BCPSEA Policy 95-06, Compensation and Employment Standards for School District Employees Not Subject to a 
Collective Agreement), which is an approved compensation plan under the Public Sector Employers Act.  
 
Compensation mandates/direction adopted by the Public Sector Employers’ Council (PSEC) from time to time are the official policy 
of BCPSEA and any adjustments to exempt staff compensation levels must align with the parameters of the prevailing compensation 
mandate/direction. 
 
The Board’s compensation philosophy is based upon a set of principles that guide development, maintenance and decision-making 
with respect to salary structures and total compensation packages and programs.  
 
At its core is an integrated view of compensation and rewards — not only traditional, quantifiable elements such as salary and 
benefits (compensation), but also more intangible elements such as career opportunities, learning and career development, work 
challenge, and supportive culture (rewards). The total rewards compensation program further integrates with plans that establish the 
board of education’s overall education, business, and human resources strategies and objectives to facilitate the attraction and 
retention of qualified, experienced, motivated and high-potential employees who are committed to the board’s overarching goal of 
delivering a high quality public education experience to BC students. 
 
Inherent in the compensation philosophy are the following core principles: 

▪ Performance: The compensation structure and administration of the structure supports and promotes meaningful career growth 
and development opportunities, and a performance-based (merit) organizational culture. 
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▪ Differentiation: Differentiation of compensation is supported where there are differences in the scope of the position within an 
organization, and/or due to superior individual/team contributions. 

▪ Accountability: Compensation decisions are objective and based upon a clear and well documented rationale that demonstrates 
the appropriate expenditure of public funds. 

▪ Transparency: The compensation program is designed, managed, administered, and communicated in a manner that ensures the 
program is clearly understood by employees and the public while protecting individual personal information. 

 

Labour Market Comparators  

Key to the compensation philosophy is the need to maintain a meaningful level of competitiveness with the relevant external labour 
market. Consistent with industry standards, “labour market” is defined in the BCPSEA sectoral exempt compensation management 
plan (Policy 95-06, Compensation and Employment Standards for School District Employees Not Subject to a Collective Agreement) 
as: 
 
▪ The recruitment pool for these employees 
▪ The destination sector for these employees. 
 
The following considerations guide articulation of the relevant labour market: 
 
▪ Degree of recruitment from these jurisdictions/organizations 
▪ Size of the organization, as size drives the span of control and scope of accountability 
▪ Geographic location 
▪ Transferability of skills 
▪ Comparability of qualifications and experience 
▪ Comparability of authority and consequence of error. 
 
For executive and exempt staff positions in the BC K-12 public education sector, the relevant labour market includes: 
 
1.  Other BC school districts (primary labour market) 
2.  Other BC public sector organizations 
3. Other Canadian school districts where relevant (to the extent that BC school districts recruit from and lose employees to these 

jurisdictions, this segment of the labour market is weighted to Alberta and Ontario (and to a lesser extent, Saskatchewan) 
consistent with the industry-standard definition of labour market) 

4. Selected private sector organizations where relevant. 
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The Board’s executive and exempt staff salary structure was developed on a total compensation basis, consistent with governance 
and technical best practice, as part of the BCPSEA Sectoral Exempt Staff Compensation Review Project conducted with the 
approval of the PSEC Secretariat. This comprehensive market review ensured development of an executive and exempt staff salary 
structure for each of the province’s 60 public school districts in alignment with each district’s relevant comparator labour market and 
internal organizational structure. This approach includes: 
 
▪ Consideration of all components of the total reward model.  

 
▪ Consideration of the relevant labour market for compensation comparison purposes.  
 
▪ Linking pay ranges to neutral, relevant factors (e.g., job content (specific duties/responsibilities), required skill level, required 

competencies, required qualifications). 
 

▪ Ensuring appropriate relationships exist between positions in the district’s organizational hierarchy. 
 

▪ Considering the ways in which appropriate organizational and individual performance measures may be linked to the 
administration of the compensation system.  
 

In balancing external competitiveness with internal equity, the reference point for executive and exempt total compensation is 
currently the median of the relevant comparator labour market. 
 
 
The Board’s total compensation package for executive/senior management staff is comprised of the following elements. 
 

Cash Compensation 

Total cash compensation includes annual base salary and northern allowance. 
 
▪ Annual base salary 

Annual base salary is considered in the context of the total compensation package.  
 

▪ Northern allowance 
 
An amount of $4,000 of the salary paid to the Employee shall be designated as a Northern Residents Travel benefit.  This benefit 
shall be in effect within the guidelines of the Canada Revenue Agency as they exist and are changed by the Canada Revenue 
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Agency from year to year and shall end when the Canada Revenue Agency ends the program.  Northern Allowance for regular 
part-time employees will be pro-rated proportionate to the hours compensated. 
 
 

 Non-cash Compensation 

The non-cash elements of the total compensation package include: 
 
▪ Health and welfare benefits, such as basic medical, extended medical, dental, group life, short-term and long-term disability, 

employee and family assistance program, etc. consistent with such benefits as offered in the K-12 sector generally. 
 

▪ Pension benefits — executive/senior management employees are enrolled in either the Teachers’ Pension Plan or the Municipal 
Pension Plan. 
 

▪ Long Service Recognition — Continuing employees will be recognized by the Board of Education in progressive service 
intervals according to the following schedule:  
 

- 10 years service - presentation of 10 year pin  
- 15 years service - presentation of 15 year pin  
- 20 years service - presentation of 20 year (Silver) pin  
- 25 years service - presentation of 25 year (Gold) pin, Engraved Watch  
- 30 years service - presentation of 30 year (Gold with Ruby) pin, District Cheque of $350  
- 35 years service - presentation of 35 year (Gold with Ruby & Diamond) pin, District Cheque for $500  
- 40 years service - presentation of 40 year (Gold with Ruby, Sapphire & Diamond) pin, District Cheque for $650 
 

▪ Retirement Recognition — Retiring employees will be recognized by the Board of Education in progressive service intervals 
according to the following schedule:  
 

- Less than 10 years - presentation of a School District cheque in the amount of $100, and gift certificate of choice in the 
amount of $130.00  

- 10 years or more - presentation of a School District cheque in the amount of $20/year of service to a maximum of $500, 
and gift certificate of choice in the amount of $130.00 

 
In Addition: Departing District Management and Excluded Staff will be honoured by the Board with the presentation of a departing 
gift, the value of which will be commensurate with their length of service, in combination with their relationship to the Board. 
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▪ Paid time off, including an annual vacation entitlement between 15 and 40 days. Pursuant to the Public Sector Employers Act, 
carry forward of unused accumulated vacation is not permitted. If, however, the individual employment contract does allow for 
carry forward of unused accumulated vacation, then such vacation may be carried forward for one year only and at the end of 
that year, the unused accumulated vacation must be used in full, paid out, or a combination of the two. 

Further, executive/senior management employees receive up to 3 days of paid time off annually, in addition to annual vacation 
entitlement, in recognition of long and continuous service.  These days are subject to the conditions specified below: 

 
  Completion of three years of service = one (1) day leave 

   Completion of four years of service = two (2) days leave 
   Completion of five years of service = three (3) days leave 

 
These days may not be carried over from one fiscal year to another and are not eligible to be paid out if unused by the Employee. 

 

Compensation Administration 
 
The Board engages in consistent and ongoing administration of the compensation structure to ensure that reality matches philosophy 
and that equity is maintained. An ongoing system of compensation review conducted and managed through BCPSEA and the PSEC 
Secretariat ensures that total compensation levels are benchmarked externally against the appropriate labour market and internally 
against appropriate job criteria.  
 
The Board works with BCPSEA to obtain information and advice relating to the executive and exempt compensation structures and 
to ensure alignment with the compensation mandates/directions established by PSEC. 
 
▪ Annual base salary administration 

The salary structure for executive and exempt positions is based on placement at the appropriate salary range in the structure 
reflective of labour market competitiveness and internal equity. Placement and progression through the salary range is dependent 
upon competency growth and performance. The maximum of the salary range typically represents the job rate for the position, 
defined as the salary that should be paid to an incumbent who has established him/herself as meeting all the goals and 
expectations of the position in a fully satisfactory manner. New hires are generally not placed at the job rate on commencement 
of employment, although due to the key leadership roles and responsibilities, such individuals are generally recruited at a highly 
competent level and are often placed at the mid- to maximum point in the salary range reflective of the required competence, 
qualifications, and experience. 

 
The decision whether to grant a salary increase to the position of Superintendent only is at the sole discretion of the Board and is 
the only executive/exempt position for which BCPSEA approval of an increase to any element of the compensation package is 
not required.  In determining whether a salary increase is warranted, the Board considers such factors as performance, 
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competence, external competitiveness, and internal equity including the maintenance of appropriate salary differentials through 
the organization. The Board typically utilizes market compensation data and salary/compensation structures developed by 
BCPSEA for this position as well as all other positions in the exempt staff structure. Potential increases are considered within the 
Board’s overall compensation budget. 

Accountability 
 
Underlying the Board’s compensation philosophy and approach is the understanding that legal and regulatory mandates are 
considered a baseline for implementing any compensation plan or practice. Compensation administration in the K-12 public 
education sector currently operates within the following context:  
 
▪ the Public Sector Employers Act, which establishes the legislative policy framework for exempt staff compensation administration 

in the public sector 
 

▪ the BCPSEA exempt staff compensation management plan (Policy 95-06, Compensation and Employment Standards for School 
District Employees Not Subject to a Collective Agreement), which is an approved compensation plan under the Public Sector 
Employers Act. 
 

▪ compensation mandates/direction adopted by the Public Sector Employers’ Council from time to time. Any adjustments to 
exempt staff compensation levels must align with the parameters of the prevailing PSEC compensation mandate/direction. 

 
Under the current compensation administration system in the K-12 sector: 
 
▪ the Board of Education is solely responsible for the establishment and maintenance of compensation levels for the position of 

Superintendent of Schools.  As elected school trustees, the Board is accountable to its public and therefore ensures that it 
adheres to proper human resources practices including statutory requirements with respect to executive and exempt staff 
compensation. 
 

▪ proposed salary range placement and compensation adjustments for all other executive and exempt positions in the district must 
be reviewed and approved by BCPSEA prior to implementation. 

 
 



Summary Compensation Table at 2020

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2019/2020
Total 

Compensation 2018/2019 2017/2018

Candace Clouthier, Superintendent $ 174,015 - $ 7,623 $ 19,600 $ 556 $ 201,794 $ 189,215 $ 171,501

Christy Fennell, Assistant - Superintendent $ 153,931 - $ 6,204 $ 17,394 - $ 177,529 $ 167,385 $ 153,927

Melissa Panoulias, Secretary Treasurer $ 155,274 - $ 7,416 $ 15,116 - $ 177,806 $ 174,293 $ 149,673

Michael Readman, Director of Instruction $ 133,299 - $ 7,573 $ 15,063 - $ 155,935 $ 155,035 $ 153,643

School District 59 (Peace River South)

EXECUTIVE COMPENSATION DISCLOSURE



Summary Other Compensation Table at 2020

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Candace Clouthier, Superintendent $ 556 - - - - - $ 556

Christy Fennell, Assistant - Superintendent - - - - - - -

Melissa Panoulias, Secretary Treasurer - - - - - - -

Michael Readman, Director of Instruction - - - - - - -

EXECUTIVE COMPENSATION DISCLOSURE



Notes

Candace Clouthier, Superintendent Other Note: Long Term Service upon retirement

Christy Fennell, Assistant - Superintendent

Melissa Panoulias, Secretary Treasurer

Michael Readman, Director of Instruction

EXECUTIVE COMPENSATION DISCLOSURE































































































































 

School District No.59 (Peace River South)  

 

 

October 14, 2020 

 

 

School District #59 Trustees 

 

 

RE: Safe Return to School Grants 

 

Below are preliminary spending plans for the provincial Safe Return to School Grant and the 

federal Safe Return to Class Fund.  

 

Provincial Safe Return to School Grant - $313,770 

  

Reusable masks and face shields - $15,126.  Preliminary order of 7,900 adults sized reusable 

masks, 1,200 child sized reusable masks and 4,500 disposable masks. Billing of the adult sized is 

still to come through the provincial procurement process but my estimate is that this fund will be 

100% spent with this initial order. 

  

Improved hand hygiene - $66,356.  Two portable hand washing stations were ordered at a cost 

of $4,198.  Additional funding will be spent on putting classroom sinks in the 4 classrooms at 

Ecole Frank Ross, and a water-bottle refill station in each school that currently does not have 

one.  I am estimating there will still be remaining funds to allocate towards improved hand 

hygiene.  

 

Computers & Assistive Technology - $28,951.  50 iPads including cases and keyboards were 

purchased.  The remaining $5,000 will be spent on assistive software. 

 

Cleaning Supplies - $36,905.  Additional cleaning supplies for the month of September 2020 as 

compared to an average of previous year was $3,216 higher.  We went into September well 

stocked with supplies given the increased orders that were put in last year; therefore, I confident 

the fund will be spent by year-end and possibly exceeded. 

 

Cleaning Frequency - $166,432.  An additional 20 hours of day-time custodians have been 

added (two 4-hour positions in Chetwynd and three 4-hour positions in Dawson Creek).  

Additional contract custodial hours are also being billed in our rural schools and in Tumbler 

Ridge. 

 

Federal Safe Return to Class Fund - $1,292,236 estimate 

 

Learning Resources and Support 

Most expenses related to learning resources and support will be used to support the newly 

developed distributed learning program.  2.6 teacher FTE have been allocated to the program and 

a support posting is also being hired.  
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 www.sd59.bc.ca 

Health and Safety 

Some increase in expenses due to the pandemic did not fit under the provincial grant and 

therefore will be expenses under the federal grant. Some of these would include plexiglass 

barriers, protocol training for subs and support staff, hand sanitizer product, increase in morning 

and noon-hour supervision, personal protective equipment, and additional cleaning supplies.  

 

 

Melissa Panoulias 

Secretary Treasurer 

 

 


	open agenda-Oct2020
	R1.1 Open Minutes-Sept2020
	R1.2 Excerpt-Sept2020
	R5.2 DisciplineReport-Sept2020
	DisciplineSummary-Sept2020
	DisciplineData-Sept2020

	R5.4 Mental Health Grant
	R5.5 Class Size, Composition and Remedies
	Class Size, Composition, Ratios  October 2020
	CEF Template Summary By School - Sept 2020

	R6.1 Final Enrolment
	Final Enrolment
	Distributed Learning Enrollment

	R6.2 Executive Compensation Report
	Executive Compensation Disclosure 2019-2020
	ECDExecutives Report

	R6.3 SOFI Report 2020
	R6.4 Safe Return to School Grants



